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KLA Corporation Global Career Site Privacy Policy

Welcome to the KLA Corporation Global Career Site (the “Site”). KLA Corporation and its subsidiaries are
passionate about creating solutions that drive progress and transform industries. Recruiting the right
talent is crucial to our goal of making technology advancements.

We want to help you understand our practices surrounding the collection, use and disclosure of your
personal information (also "information") that is gathered during the recruitment process. Please select

one of the links below for available translations:

e Chinese (Simplified)

e Hebrew
e Japanese
e Korean

If you require this privacy policy in a different language, please contact us at HRConnect@kla.com.

This privacy policy addresses the following topics:

e Your Consent

e Scope of this Privacy Policy

e Collection and Use of Your Personal Information

e How the Company May Share Your Personal Information
e Retention of Your Personal Information

International Transfer of Your Personal Information

e Security for Your Personal Information

e Your Rights with Respect to Your Personal Information
e Additional Information for California Residents

e Changes to this Policy

e Contact us or our data protection officers

Your Consent

You consent to the collection, use, disclosure, sharing, transfer across borders to Companies and other
entities described herein, and other processing of your personal information as set forth herein for the
purposes of considering you for the position you applied or other positions if your initial candidacy is
unsuccessful, as described below and for other purposes set forth herein. Before you consent, please read
this privacy policy carefully.

For residents of South Korea: You consent to the collection of your personal information in accordance
with the Personal Information Protection Act of South Korea.

For residents of Japan: You consent to the collection of your personal information in accordance with
the Act on the Protection of Personal Information of Japan (APPI).
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For residents of China: You consent to the collection of your personal information in accordance with
the Personal Information Protection Law of the People's Republic of China (PIPL).

Once you consent, your consent will continue to apply unless you revoke your consent by contacting the
Company at HRConnect@kla.com.

Scope of This Policy

The controller of information collected and used for recruitment purposes is the KLA company that is
indicated as having posted the position (“KLA” or the “Company”). A list of KLA companies and their
contact information is available here for KLA, here for Orbotech and here for SPTS. This Privacy Policy
applies only to information collected and used for recruitment purposes through the Company’s online
systems and from other sources. The other sources might include information that you provide through
other online systems that KLA use for recruitment purposes as well as information obtained, for example,
from prior employers, educational institutions, pre-employment screening providers, and other publicly
available resources. This Privacy Policy does not apply to any other site or page that the Company owns
or operates. Other Company sites have privacy policies specific to each site.

Collection and Use of Your Personal Information

The Personal Information KLA Collects

If you are interested in a job with the Company and you choose to create an account or submit information
through any of the Company’s online systems, you will have the opportunity to complete an online profile
and to submit information to the Company. The personal information collected through the Site can
include your (i) country; (ii) first and last name; (iii) contact information, including postal address, email
address, and telephone number(s); (iv) work history; (v) educational history; (vi) previous employment
at the Company; and (vii) specific employment information requirements. You are responsible for
providing information that is accurate, complete, and up to date when you submit it through the online
systems. If you apply for a position, the Company may also collect personal information about you from
third parties, namely contact information, work and educational history from publicly available resources,
prior employers, educational institutions, and other references, and to the extent required or permitted
under applicable law, credit reports and criminal checks from pre-employment screening providers.

Please view the Cookie Policy to understand what information the Company collects when you visit the
Site.

Sensitive Personal Information

If you apply for a position in the United States and register your profile, you will have the opportunity to
provide information about your gender, race and ethnic origin, disability, and veteran status in order for
KLA to conduct equal employment opportunity monitoring and comply with federal contractor obligations.

Whether you provide this information is entirely voluntary. If you decline to provide this information, your
application(s) will not be affected in any way. If you choose to provide this information, you consent to
the Company using it for equal employment opportunity monitoring and reporting purposes. This
information will not be used to evaluate your application for employment.
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If you apply for a position in China, at the final offer stage, you may need to provide health declaration or
medical records in order for KLA to evaluate your fitness for the relevant job position. In such case, KLA
will make sure that the processing of such information is for the said purpose only, and KLA’s processing
of such information will be conducted with strict security measures in place and in a manner having the
least impact on your personal rights and interest.

Except as described above, the Company will not request or otherwise collect information about your
health, racial or ethnic origin, political opinions, religious or philosophical beliefs, trade-union
membership, sexual orientation, your genetic information, or biometric information through the online
system during the application process unless applicable law, as an exception, requires doing so. If you
provide such information to us voluntarily during the application process, KLA will make sure that the
processing of such information is conducted only if it is strictly necessary.

The Company, or a third-party background check company under contract with the Company, may check
criminal history records for information about convictions, but only to the extent required or permitted

by law.

Why the Company Uses Your Personal Information

The Company will use the information collected about you through the recruitment process to verify
eligibility for employment; evaluate your qualifications for employment, education, and work history;
conduct interviews, skills assessments and tests and assessing same; and for related recruiting
administration, internal reporting, and recordkeeping purposes, such as to check references or to
conduct pre-employment screening or background checks. In addition, if you are hired, the Company
will maintain the information collected about you in the recruitment process for purposes of facilitating
the employment relationship, as described in the relevant privacy notice for employees. The Company
will not use your personal information to engage in automated decision-making.

If you are not hired for the position for which you initially apply, the Company may - with your consent if
consent is required - use the personal information to evaluate your suitability for other current job
openings or future job openings. Based on that evaluation, the Company may contact you to find out
whether you are interested in applying for new job openings. You may also be invited to other events,
career fairs and other recruiting events hosted by the Company.

The Company’s employees involved in the evaluation of your application and, if you are hired, in the
administration of your employment relationship with the Company will have access to your personal
information on a need-to-know basis.

Candidates for Positions outside Europe.

Where applicable data protection law requires a lawful basis for collecting, using, and otherwise
processing your personal information, the Company relies on your consent to do so as well as non-consent
legal basis as applicable (which may include, among others, necessary for the performance of our
statutory duties or legal obligations). The processing of your personal information is necessary for the
Company to determine whether to enter into an employment agreement with you. If you do not provide
requested information, the Company may not be able to consider you for employment. In addition, the
processing of your personal information is necessary for the Company to pursue its legitimate interests in
recruiting and hiring suitable personnel.
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Candidates for Positions in Europe
We process your personal information for the purposes described above on the following legal bases:

e the processing is necessary for compliance with a legal obligation to which the Company is
subject (verifying eligibility for employment, and conducting pre-employment screening or
background checks where required by EEA or UK law); or

e the processing is necessary in order to take steps at your request prior to potentially entering
into an employment contract with you (evaluating your qualifications for employment,
education and work history, and related recruiting administration); or

e the processing is necessary for the legitimate interests pursued by the Company in ensuring that
it properly evaluates candidates so that it hires persons who are qualified and appropriate for
the position (conducting interviews, skills assessments and tests and assessing same; preparing
and sharing internal reporting and recordkeeping), except if in light of circumstances particular
to you, the Company’s interests are overridden by your interests or fundamental rights and
freedoms that require protection of your personal data.

You are required to provide information about your employment eligibility under applicable law. If you
do not provide such information, the Company will not be able to enter into an employment contract with
you and therefore will not consider you for employment. If you do not provide other requested
information, the Company will not be able to assess your qualifications and suitability for the position and
may not be able to assess your application or offer you a position.

How the Company May Share Your Personal Information

The Company will not sell, lease, or license your personal information to any third party. There are limited
circumstances in which the Company may share the information that you submit online with third parties
(and you hereby consent to transfer and share of such information to such third parties), most notably:

e with third party service providers. The Company may, for example, retain a service provider to
host all or portions of this Site, to help maintain and manage the Company’s databases, to assist
in the recruiting process, to help with attracting and engaging candidates or to conduct pre-
employment screening. Service providers will be permitted to use your personal information
only for the purpose(s) for which it was disclosed to them and in accordance with the Company’s
instructions;

e with affiliated companies, such as grandparent, parent and/or subsidiary corporations, for their
recruitment, recordkeeping and/or reporting purposes;

e when required by law, such as when responding to subpoenas, court orders, legal process, a
discovery request in civil litigation, or a legitimate request by government or regulatory
authorities;

e if the Company believes that your actions violate applicable law, or threaten the rights, property,
or safety of our Company or others;
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e if the Company sells some or all of its business, the Company may disclose all of the information
that it has collected about you to a purchaser or, in due diligence, to a potential purchaser, but
subject to a confidentiality agreement.

The Company will make such disclosures in compliance with applicable data protection laws.

Retention of Your Personal Information

If the Company hires you, the information that you submitted through the online system and the
information that is collected during the application process may become part of your personnel file and
may be used to administer the employment relationship and for related reporting and recordkeeping
purposes, as described in the Company’s employee privacy policy. If you wish to withdraw your
application, you can do so at any time by contacting the Company at HRConnect@kla.com.

The Company will retain information of candidates who are not hired for the maximum retention period
permitted under applicable law, in particular until there is no longer a legitimate business purpose for
retention (in particular to consider you for positions in addition to the position(s) for which you initially
applied). For candidates for positions in Europe, Japan and South Korea, information will be purged after
one year unless you consent that the Company can keep your information for other positions.

International Transfer of Your Personal Information

The personal information that the Company collects about you in the recruitment process will be
transferred to, and stored on, servers provided by Workday, our recruitment service provider, whose
servers are located in the U.S. Your information will also be transferred to and stored on servers provided
by Beamery, our recruitment customer relationship management (CRM) system, whose servers are
located in the United States. In addition, authorized employees of the Company and/or affiliated
companies at locations outside the United States may have access to your personal information as part of
the recruitment process. These countries may have data protection laws less stringent than the laws of
your country. We protect your personal information using a combination of protections, including relying
on laws and data transfer agreements.

Under the laws of the EU, Japan and Israel, transfers between EU member states and Japan and transfers
between EU member states and Israel are subject to adequate protection. Transfers to the United States
or other countries where the Company entities are located are not subject to such protection but are
protected by standard contractual clauses or other authorized international transfer mechanisms
approved by the European Commission. You may obtain a copy of the agreement in place by contacting
us at HRConnect@kla.com.

Security for Your Personal Information

KLA wants you to feel confident about providing your personal information through the online system.
Your submissions of information to Workday’s secure server are protected by Hypertext Transfer Protocol
Secure (“HTTPS”) and Transport Layer Security (“TLS”) technologies, utilized by many popular browsers to
help safeguard transmissions. These technologies allow the use of encryption tools to protect information
transmitted between your computer and Workday’s server. After Workday has received your information,
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access to it is limited to employees with a need to know.

Similarly, your submissions of information to Beamery’s secure systems which is protected by redundant
firewalls, best-in-class router technology, secure HTTPS transport over public networks, regular audits,
and network Intrusion Detection and/or Prevention technologies (IDS/IPS) which monitor and/or block
malicious traffic and network attacks.

While KLA strives to protect your personal information, the Company cannot guarantee the security of
any information that you submit through the online system, and you do so at your own risk. The Company
urges you to keep your username, password, and any other log-in credentials in a safe place as you share
responsibility for maintaining the confidentiality of the information that you submit to the Company. It is
a good practice to sign off your account and close your browser window when you have finished your visit
to our online system.

Your Rights with Respect to Your Personal Information

You can access, update, or correct your profile information by visiting the online system. Log in to your
“Candidate Homepage.” From this page under My Account, you may update your contact information. In
Edit Account Settings, you may change your email address. You may also make a request to delete your
information by sending an email to HRConnect@kla.com. If you have any questions about this privacy
policy or wish to exercise your rights, please contact HRConnect@kla.com.

Candidates for Positions in Europe. You have certain rights with respect to your personal information,
subject to conditions set forth in applicable laws, including the right to:

e access and receive a copy of your personal information;

e require that the Company rectify inadequate, incomplete, or incorrect personal information
about you;

e object to the processing of your personal information, on grounds relating to your particular
situation, when the processing is based on the Company’s legitimate interests. If you do object
in these circumstances, the Company will stop processing your personal information unless
there is an overriding, compelling reason to continue the processing or the processing is
necessary to establish, pursue or defend legal claims;

e request that the Company erase your personal information;

e request that the Company restrict the processing of your personal information so that it is stored
but not otherwise processed; and

e obtain from the Company, or to ask the Company to send to a third party, a copy of your personal
information in electronic form that you provided to the Company with your consent or to
undertake pre-contractual measures.

Lodging a complaint: You have the right to lodge a complaint concerning the Company’s processing of
your personal information with the supervisory authority where you live or work or where the alleged
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violation occurred.

Withdrawing your consent:

You can contact the Company at HRConnect@kla.com if you would like to withdraw your consent to the
Company’s use of your information to consider you for future positions, disclosure, transfer, or other
processing of your personal information as described in this Privacy Policy. Any withdrawal will not affect
the lawfulness of processing based on consent before its withdrawal.

Additional information for California residents

This section describes our collection and use of personal information about job candidates who are
California residents and is intended to satisfy our applicable notice requirements under the California
Consumer Privacy Act of 2018 (“CCPA”). While the purposes for which we use personal information vary
depending on the circumstances, generally, we collect, use, and disclose the below categories of personal
information as described above in this privacy policy. We may provide additional notices about our data
collection practice that are covered by other laws (for example, if we conduct a background check of
extend an employment offer).

Scope of this Notice: This Notice applies to the personal information that we collect from and about
you, in the context of reviewing, assessing, considering, managing, storing, or processing your resume
and related information or otherwise considering you for a position with the Company.

What is personal information? In this section, “personal information” is any information that identifies,
relates to, describes, is reasonably capable of being associated with, or could reasonably be linked, directly
or indirectly, with a particular individual or household.

What isn’t covered by this section? This section does not address or apply to our collection of personal
information, such as consumer credit reports and background checks, publicly available data lawfully
made available from state or federal government records, or other information that is exempt under the
CCPA. This section also does not apply to the personal information we collect from employees or
contractors.

Categories of personal information collected. Generally, we collect the following categories of personal
information about you:

e Name, contact information and other identifiers: identifiers such as a real name, alias, postal
address, phone number, unique personal identifier, online identifier, Internet Protocol address,
email address, or other similar identifiers;

e Usage Data: Internet or other electronic network activity information, including, but not limited
to, browsing history, search history and information regarding your interaction with an internet
website, application, or advertisement;

o Geolocation data: precise geographic location information about a particular individual or
device;

e Audio, Video, and other Electronic Data.: Audio, electronic, visual, or similar information such
as, call recordings;
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e Professional or employment-related information. Professional experience, employment history,
qualifications, and licensing including current and past business contact information, title,
position, employer, and employee ID data;

e Education Information. Information about education history or background that is not publicly
available personally identifiable information as defined in the Federal Family Educational Rights
and Privacy Act (20 U.S.C. section 1232g, 34 C.F.R. Part 99);

e Characteristics of protected classifications: such as race, sex, gender or gender identity,
national origin, disability, military/veteran status, and other characteristics of protected
classifications under California or federal law.

Purposes for Collecting and Using Personal Information under the CCPA: Generally, we may use the
above categories of personal information for the following purposes:

Recruiting, Hiring, Managing and Evaluating Prospects. To review, assess, recruit, consider or otherwise
manage prospects, including:
e Identifying prospects
» Satisfying legal and regulatory obligations
e Communicating with you regarding your profiles and about other similar position(s) for which you
may be interested
¢ Maintaining your personal information for future consideration and notification of future
recruiting events
® Supporting our equal opportunity employment policy and practices

Security and Monitoring. To monitor and secure our resources and network, including:
¢ Monitoring for, preventing, investigating, and responding to security and privacy incidents
¢ Monitoring for, preventing, and investigating suspected or alleged misconduct or violations of
work rules
¢ Providing and managing access to physical and technical access controls
* Monitoring activities, access and use to ensure the security and functioning of our systems and
assets

Auditing, Accounting and Corporate Governance. For purposes relating to audits and assessments of our
business operations, security controls, or compliance with legal obligations, and for other internal
business purposes such as administration of our records retention program.

M&A and Other Business Transactions. For purposes of planning, due diligence, and implementation of
commercial transactions (such as mergers, acquisitions, asset sales or transfers, bankruptcy or
reorganization or other similar business transactions).

Defending and Protecting Rights. To protect and defend our rights and interests and those of third parties,
including to manage and respond to legal claims or disputes, and to otherwise establish, defend or protect
our rights or interests, or the rights, interests, health, or safety of others, including in the context of
anticipated or actual litigation with third parties.

Compliance with Applicable Legal Obligations. For purposes relating to compliance with applicable legal
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obligations (such as hiring eligibility, responding to subpoenas and court orders) as well as assessments,
reviews and reporting relating to such legal obligations, including under employment and labor laws and
regulations, social security and tax laws, environmental regulations, workplace safety laws and regulations
and other applicable laws, regulations, opinions, and guidance.

Changes to This Policy

The Company may change this Privacy Policy from time to time in its sole discretion. If the Company makes
a material change to this Privacy Policy, the Company will inform you by posting a notice on this Site.
Those changes will go into effect on the effective date posted in the revised notice. The new policy will
apply to all current and past users of the online system and to all information collected before the date of
the change unless your consent is first required. The new policy will replace any prior policies that are
inconsistent. Please check periodically for changes to this Privacy Policy, and especially before you provide
any personal information to the Company. If the Company will materially change how it uses, discloses,
or otherwise processes your personal information, the Company will contact you before doing so and
obtain your consent before using, disclosing, or otherwise processing your personal information other
than as described in this Privacy Policy.

Contact us or our data protection officers

Please direct any questions, request for removal of personal information, and comments or complaints
you may have about this privacy policy to HRConnect@kla.com.

You can also contact our Data Protection Officer (“DPO”) or, in India, our grievance officer (where

available):
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Company Name

Office Address

DPO Contact

Germany:
KLA-Tencor GmbH

Moritzburger Weg 67
D-01109 Dresden, Germany

Janz Consulting Datenschutz
Email: jc@jcdatenschutz.de

Germany:

KLA-Tencor MIE GmbH
KLA-Tencor MIE Holdings GmbH
& Co., Ltd

Kubacher Weg 4
D-35781 Weilburg Germany

TUV Informationstechnik
GmbH

TUV NORD GROUP

Email: privacyguard @tuvit.de

Laser Imaging Systems GmbH

Jena, Germany

Germany: Dr.-Kiilz-Ring15, Janz Consulting Datenschutz

Qoniac GmbH 01067 Dresden, Email: jc@jcdatenschutz.de
Germany

Germany: Friedrich-Hund-Str 3, D-07745 TUOV Informationstechnik

GmbH
TUV NORD GROUP
Email: privacyguard@tuvit.de

Germany:
Orbotech Deutschland GmbH
Orbotech Holding GmbH

Konigstr. 10c
70173 Stuttgart, Germany

TUV Informationstechnik
GmbH

TUV NORD GROUP

Email: privacyguard@tuvit.de

Continued on next page.
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Company Name Office Address DPO Contact

India: Prince Infocity Towers Grievance Officer

KLA-Tencor Software India 286/1 & 286/2 Enfil Jeyaraj

Private Limited Old Mahabalipuram Road Enfil.jeyaraj@kla.com
Kandanchavadi

Chennai - 600 096

Singapore:
KLA-Tencor (Singapore) Pte., Ltd

Serangoon North
No. 4, Serangoon North Ave 5
Singapore 554532

Singapore:
Orbotech Singapore Corporate
Pte. Ltd.

20 Science Park Rd., #03-25,
TeleTech Park,

Singapore Science Park 2,
1176774

Singapore

Data Privacy Officer
Jason Yin
Jason.yin@kla.com

South Korea:
KLA-Tencor Korea, Inc.

14th & 15th floor, #01-09
830, Dongtansunhwan-daero
Hwaseong-city, Gyeonggi-do
South Korea 18454

South Korea:
Qoniac Korea Ltd

#1004 of the Geumgang IT Tower
557 Dongtangiheung-ro,
Hwaseong-si, Gyeonggi-do
Republic of Korea

South Korea:

Orbotech Pacific Limited (Korea
Branch)

Orbotech Korea Ltd.

2/F., Sungnam CCl Building, 164,
Yanghyeon-ro, Bundang-Gu,
Seongnam-City, Kyunggi-Do,
Korea 13567

Chief Privacy Officer, Korea
Yunie Chang
Yunie.chang@kla.com

Updated: December 22, 2021
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KLA Corporation Global Career Site Privacy Policy
KLA Corporation 2R HR P 3 R FA B SR

Welcome to the KLA Corporation Global Career Site
(the “Site””). KLA Corporation and its subsidiaries are
passionate about creating solutions that drive progress
and transform industries. Recruiting the right talent is
crucial to our goal of making technology advancements.

We want to help you understand our practices
surrounding the collection, use and disclosure of your
personal information (also "information") that is
gathered during the recruitment process. Please select
one of the links below for available translations:

Chinese (Simplified)
Hebrew

Japanese

Korean

If you require this privacy policy in a different language,
please contact us at HRConnect@kla.com.

This privacy policy addresses the following topics:

e  Your Consent
e  Scope of this Privacy Policy

e Collection and Use of Your Personal

Information

e How the Company May Share Your Personal
Information

e Retention of Your Personal Information
e [nternational
Information

Transfer of Your Personal

e  Security for Your Personal Information

e Your Rights with Respect to Your Personal

Information
e Changes to this Policy

e Contact us or our data protection officers
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Your Consent

You consent to the collection, use, disclosure, sharing,
transfer across borders to Companies and other
entities described herein, and other processing of your
personal information as set forth herein for the
purposes of considering you for the position you
applied or other positions if your initial candidacy is
unsuccessful, as described below and for other
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purposes set forth herein. Before you consent, please
read this privacy policy carefully.

For residents of China: You consent to the collection
of your personal information in accordance with the
Personal Information Protection Law of the People's
Republic of China (PIPL).

Once you consent, your consent will continue to apply
unless you revoke your consent by contacting the
Company at HRConnect@kla.com.
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Scope of This Policy

The controller of information collected and used for
recruitment purposes is the KLA company that is
indicated as having posted the position (“KLA” or the
“Company”). A list of KLA companies and their contact
information is available here for KLA, here for
Orbotech, and here for SPTS. This Privacy Policy applies
only to information collected and used for recruitment
purposes through the Company’s online systems and
from other sources. The other sources might include
information that you provide through other online
systems that KLA use for recruitment purposes as well
as information obtained, for example, from prior
employers, educational institutions, pre-employment
screening providers, and other publicly available
resources. This Privacy Policy does not apply to any
other site or page that the Company owns or operates.
Other Company sites have privacy policies specific to
each site.
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Collection and Use of Your Personal Information

The Personal Information KLA Collects

If you are interested in a job with the Company and you
choose to create an account or submit information
through any of the Company’s online systems, you will
have the opportunity to complete an online profile and
to submit information to the Company. The personal
information collected through the Site can include your
(i) country (ii) first and last name; (iii) contact
information, including postal address, email address,
and telephone number(s); (iv) work history; (v)
educational history, (vi) previous employment at the
Company and (vii) specific employment information
requirements. You are responsible for providing
information that is accurate, complete, and up to date
when you submit it through the online systems. If you
apply for a position, the Company may also collect
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personal information about you from third parties,
namely contact information, work and educational
history from publicly available resources, prior
employers, educational institutions, and other
references, and to the extent required or permitted
under applicable law, credit reports and criminal
checks from pre-employment screening providers.

Please view the Cookie Policy to understand what
information the Company collects when you visit the

Site.

Sensitive Personal Information

If you apply for a position in the United States and
register your profile, you will have the opportunity to
provide information about your gender, race and
ethnic origin, disability, and veteran status in order for
KLA to conduct equal employment opportunity
monitoring and comply with federal contractor
obligations.

Whether you provide this information is entirely
voluntary. If you decline to provide this information,
your application(s) will not be affected in any way. If
you choose to provide this information, you consent to
the Company using it for equal employment
opportunity monitoring and reporting purposes. This
information will not be used to evaluate your
application for employment. If you provide such
information to us voluntarily during the application
process, KLA will make sure that the processing of such
information is conducted only if it is strictly necessary.

If you apply for a position in China, at the final offer
stage, you may need to provide health declaration or
medical records in order for KLA to evaluate your
fitness for the relevant job position. In such case, KLA
will make sure that the processing of such information
is for the said purpose only, and KLA’s processing of
such information will be conducted with strict security
measures in place and in a manner having the least
impact on your personal rights and interest.

Except as described above, the Company will not
request or otherwise collect information about your
health, racial or ethnic origin, political opinions,
religious or philosophical beliefs, trade-union
membership, sexual orientation, your genetic
information, or biometric information through the
online system during the application process unless
applicable law, as an exception, requires doing so.
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The Company, or a third-party background check
company under contract with the Company, may check
criminal history records for information about
convictions, but only to the extent required or
permitted by law.

Why the Company Uses Your Personal Information

The Company will use the information collected about
you through the recruitment process to verify eligibility
for employment; evaluate your qualifications for
employment, education, and work history; conduct
interviews, skills assessments and tests and assessing
same; and for related recruiting administration,
internal reporting, and recordkeeping purposes, such
as to check references or to conduct pre-employment
screening or background checks. In addition, if you are
hired, the Company will maintain the information
collected about you in the recruitment process for
purposes of facilitating the employment relationship,
as described in the relevant privacy notice for
employees. The Company will not use your personal
information to engage in automated decision-making.

If you are not hired for the position for which you
initially apply, the Company may - with your consent if
consent is required - use the personal information to
evaluate your suitability for other current job openings
or future job openings. Based on that evaluation, the
Company may contact you to find out whether you are
interested in applying for new job openings. You may
also be invited to other events, career fairs and other
recruiting events hosted by the Company.

The Company’s employees involved in the evaluation of
your application and, if you are hired, in the
administration of your employment relationship with
the Company will have access to your personal
information on a need-to-know basis.

Candidates for Positions outside Europe.

Where applicable data protection law requires a lawful
basis for collecting, using, and otherwise processing
your personal information, the Company relies on your
consent to do so as well as non-consent legal basis as
applicable (which may include, among others,
necessary for the performance of our statutory duties
or legal obligations). The processing of your personal
information is necessary for the Company to determine
whether to enter into an employment agreement with
you. If you do not provide requested information, the
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Company may not be able to consider you for
employment. In addition, the processing of your
personal information is necessary for the Company to
pursue its legitimate interests in recruiting and hiring
suitable personnel.

How the Company May Share Your Personal

Information

The Company will not sell, lease, or license your
personal information to any third party. There are
limited circumstances in which the Company may share
the information that you submit online with third
parties (and you hereby consent to transfer and share
of such information to such third parties), most
notably:

e with third party service providers. The
Company may, for example, retain a service
provider to host all or portions of this Site, to
help maintain and manage the Company’s
databases, to assist in the recruiting process,
to help with attracting and engaging
candidates or to conduct pre-employment
screening. Service providers will be
permitted to use your personal information
only for the purpose(s) for which it was
disclosed to them and in accordance with the
Company’s instructions.

e with affiliated companies, such as
grandparent, parent and/or subsidiary
corporations, for their recruitment,

recordkeeping and/or reporting purposes;

e when required by law, such as when
responding to subpoenas, court orders, legal
process, a discovery request in civil litigation,
or a legitimate request by government or
regulatory authorities;

e if the Company believes that your actions
violate applicable law, or threaten the rights,
property, or safety of our Company or
others;

e if the Company sells some or all of its
business, the Company may disclose all of
the information that it has collected about
you to a purchaser or, in due diligence, to a
potential purchaser, but subject to a
confidentiality agreement.
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The Company will make such disclosures in compliance
with applicable data protection laws.

Retention of Your Personal Information

If the Company hires you, the information that you
submitted through the online system and the
information that is collected during the application
process may become part of your personnel file and

may be used to administer the employment
relationship and for related reporting and
recordkeeping purposes, as described in the

Company’s employee privacy policy. If you wish to
withdraw your application , you can do so at any time
by contacting the Company at HRConnect@kla.com.

The Company will retain information of candidates who
are not hired for the maximum retention period
permitted under applicable law, in particular until there
is no longer a legitimate business purpose for retention
(in particular to consider you for positions in addition
to the position(s) for which you initially applied). For
candidates for positions in Europe, Japan and South
Korea, information will be purged after one year unless
you consent that the Company can keep your
information for other positions.
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International Transfer of Your Personal Information

The personal information that the Company collects
about you in the recruitment process will be
transferred to, and stored on, servers provided by
Workday, our recruitment service provider, whose
servers are located in the U.S. Your information will also
be transferred to and stored on servers provided by
Beamery, our recruitment customer relationship
management (CRM) system, whose servers are located
in the United States. In addition, authorized employees
of the Company and/or affiliated companies at
locations outside the United States may have access to
your personal information as part of the recruitment
process. These countries may have data protection
laws less stringent than the laws of your country. We
protect your personal information using a combination
of protections, including relying on laws and data
transfer agreements.

Under the laws of the EU, Japan and Israel, transfers
between EU member states and Japan and transfers
between EU member states and Israel are subject to
adequate protection. Transfers to the United States or
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other countries where the Company entities are
located are not subject to such protection but are
protected by standard contractual clauses or other
authorized  international transfer  mechanisms
approved by the European Commission. You may
obtain a copy of the agreement in place by contacting
us at HRConnect@kla.com.

Security for Your Personal Information

KLA wants you to feel confident about providing your
personal information through the online system. Your
submissions of information to Workday’s secure server
are protected by Hypertext Transfer Protocol Secure
(“HTTPS”) and Transport Layer Security (“TLS")
technologies, utilized by many popular browsers to
help safeguard transmissions. These technologies allow
the use of encryption tools to protect information
transmitted between your computer and Workday’s
server. After Workday has received your information,
access to it is limited to employees with a need to
know.

Similarly, your submissions of information to Beamery’s
secure systems which is protected by redundant
firewalls, best in-class router technology, secure HTTPS
transport over public networks, regular audits, and
network Intrusion Detection and/or Prevention
technologies (IDS/IPS) which monitor and/or block
malicious traffic and network attacks.

While KLA strives to protect your personal information,
the Company cannot guarantee the security of any
information that you submit through the online system,
and you do so at your own risk. The Company urges you
to keep your username, password, and any other log-in
credentials in a safe place as you share responsibility
for maintaining the confidentiality of the information
that you submit to the Company. It is a good practice to
sign off your account and close your browser window
when you have finished your visit to our online system.
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Your Rights with Respect to Your Personal Information

You can access, update, or correct your profile
information by visiting the online system. Log in to your
“Candidate Homepage.” From this page under My
Account, you may update your contact information. In
Edit Account Settings, you may change your email
address. You may also make a request to delete your
information by sending an email to
HRConnect@kla.com. If you have any questions about
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this privacy policy or wish to exercise your rights, please
contact HRConnect@kla.com.

Changes to This Policy

The Company may change this Privacy Policy from time
to time in its sole discretion. If the Company makes a
material change to this Privacy Policy, the Company will
inform you by posting a notice on this Site. Those
changes will go into effect on the effective date posted
in the revised notice. The new policy will apply to all
current and past users of the online system and to all
information collected before the date of the change
unless your consent is first required. The new policy will
replace any prior policies that are inconsistent. Please
check periodically for changes to this Privacy Policy, and
especially before you provide any personal information
to the Company. If the Company will materially change
how it uses, discloses, or otherwise processes your
personal information, the Company will contact you
before doing so and obtain your consent before using,
disclosing, or otherwise processing your personal
information other than as described in this Privacy
Policy.
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Contact us or our data protection officers

Please direct any questions, request for removal of
personal information, and comments or complaints you
may have about this privacy policy to
HRConnect@kla.com.

You can also contact our Data Protection Officer
(“DPQ”) or, in India, our grievance officer (where
available): please see above
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KLA Corporation Global Career Site Privacy Policy
NI'VI9N NINTA - 172172 AP ANR - KLA Corporation

Welcome to the KLA Corporation Global Career Site
(the “Site”). KLA Corporation and its subsidiaries are
passionate about creating solutions that drive progress
and transform industries. Recruiting the right talent is
crucial to our goal of making technology
advancements.

We want to help you understand our practices
surrounding the collection, use and disclosure of your
personal information (also "information") that is
gathered during the recruitment process. Please select
one of the links below for available translations:

e Chinese (Simplified)

e Hebrew
e Japanese
e Korean

If you require this privacy policy in a different language,
please contact us at HRConnect@kla.com.

This privacy policy addresses the following topics:

e  Your Consent

KLA Corporation 5w 921737 77°°9p7 I0R? 2°R37 2°2172
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e Scope of this Privacy Policy R T —
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e How the Company May Share Your Personal 0950 WORI VAT NY e
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e  Retention of Your Personal Information 055W WORT VTR NAUAR e
® |International Transfer of Your Personal 095W WORA YTR5 OMP2 43P NMOT e
Information T OV DWW @
e  Security for Your Personal Information Wow YT NMVAR THRN OY R WY Wwp 1NE e
e  Your Rights with Respect to Your Personal DPO
Information
e Changes to this Policy
e Contact us or our data protection officers
Your Consent [=F}atell=h

You consent to the collection, use, disclosure, sharing,
transfer across borders to Companies and other
entities described herein, and other processing of your
personal information as set forth herein for the
purposes of considering you for the position you
applied or other positions if your initial candidacy is
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unsuccessful, as described below and for other
purposes set forth herein. Before you consent, please
read this privacy policy carefully.

Once you consent, your consent will continue to apply
unless you revoke your consent by contacting the
Company at HRConnect@kla.com.
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HRConnect@kla.com

Scope of This Policy

The controller of information collected and used for
recruitment purposes is the KLA company that is
indicated as having posted the position (“KLA” or the
“Company”). A list of KLA companies and their contact
information is available here for KLA, here for
Orbotech, and here for SPTS. This Privacy Policy applies
only to information collected and used for recruitment
purposes through the Company’s online systems and
from other sources. The other sources might include
information that you provide through other online
systems that KL A use for recruitment purposes as well
as information obtained, for example, from prior
employers, educational institutions, pre-employment
screening providers, and other publicly available
resources. This Privacy Policy does not apply to any
other site or page that the Company owns or operates.
Other Company sites have privacy policies specific to
each site.
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Collection and Use of Your Personal Information

The Personal Information KLA Collects

If you are interested in a job with the Company and you
choose to create an account or submit information
through any of the Company’s online systems, you will
have the opportunity to complete an online profile and
to submit information to the Company. The personal
information collected through the Site can include your
(i) country (ii) first and last name; (iii) contact
information, including postal address, email address,
and telephone number(s); (iv) work history; (v)
educational history, (vi) previous employment at the
Company and (vii) specific employment information
requirements. You are responsible for providing
information that is accurate, complete, and up to date
when you submit it through the online systems. If you
apply for a position, the Company may also collect
personal information about you from third parties,
namely contact information, work and educational
history from publicly available resources, prior
employers, educational institutions, and other
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references, and to the extent required or permitted
under applicable law, credit reports and criminal checks
from pre-employment screening providers.

Please view the Cookie Policy to understand what
information the Company collects when you visit the

Site.

Sensitive Personal Information

If you apply for a position in the United States and
register your profile, you will have the opportunity to
provide information about your gender, race and
ethnic origin, disability, and veteran status in order for
KLA to conduct equal employment opportunity
monitoring and comply with federal contractor
obligations.

Whether you provide this information is entirely
voluntary. If you decline to provide this information,
your application(s) will not be affected in any way. If
you choose to provide this information, you consent to
the Company using it for equal employment
opportunity monitoring and reporting purposes. This
information will not be used to evaluate your
application for employment.

Except as described above, the Company will not
request or otherwise collect information about your

health, racial or ethnic origin, political opinions,
religious or philosophical beliefs, trade-union
membership, sexual orientation, your genetic

information, or biometric information through the
online system during the application process unless
applicable law, as an exception, requires doing so.

The Company, or a third-party background check
company under contract with the Company, may check
criminal history records for information about
convictions, but only to the extent required or
permitted by law.

Why the Company Uses Your Personal Information

The Company will use the information collected about
you through the recruitment process to verify eligibility
for employment; evaluate your qualifications for
employment, education, and work history; conduct
interviews, skills assessments and tests and assessing
same; and for related recruiting administration,
internal reporting, and recordkeeping purposes, such
as to check references or to conduct pre-employment
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screening or background checks. In addition, if you are
hired, the Company will maintain the information
collected about you in the recruitment process for
purposes of facilitating the employment relationship,
as described in the relevant privacy notice for
employees. The Company will not use your personal
information to engage in automated decision-making.

If you are not hired for the position for which you
initially apply, the Company may - with your consent if
consent is required - use the personal information to
evaluate your suitability for other current job openings
or future job openings. Based on that evaluation, the
Company may contact you to find out whether you are
interested in applying for new job openings. You may
also be invited to other events, career fairs and other
recruiting events hosted by the Company.

The Company’s employees involved in the evaluation of
your application and, if you are hired, in the
administration of your employment relationship with
the Company will have access to your personal
information on a need-to-know basis.

Candidates for Positions outside Europe.

Where applicable data protection law requires a lawful
basis for collecting, using, and otherwise processing
your personal information, the Company relies on your
consent to do so as well as non-consent legal basis as
applicable (which may include, among others,
necessary for the performance of our statutory duties
or legal obligations). The processing of your personal
information is necessary for the Company to determine
whether to enter into an employment agreement with
you. If you do not provide requested information, the
Company may not be able to consider you for
employment. In addition, the processing of your
personal information is necessary for the Company to
pursue its legitimate interests in recruiting and hiring
suitable personnel.
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How the Company May Share Your Personal

Information

The Company will not sell, lease, or license your
personal information to any third party. There are
limited circumstances in which the Company may share
the information that you submit online with third
parties (and you hereby consent to transfer and share
of such information to such third parties), most
notably:

229w WINT YT NN AW TN WY T

WORT YT 23D VWM 2AYn W POWN ,M0AN RS 711a07
anwy 77an WY T2 M20010 LKINW whY T8 93% 0dhw
mYann 300 ,MPA 10N DNWAT IR VTR DOWhYw 0077
077X QU/9R MARD Y190 MINWY NN2YTY NRTI 27°007 ONKY)

AP 3L, (MRD DU

23



KL/AE=

e with third party service providers. The
Company may, for example, retain a service
provider to host all or portions of this Site, to
help maintain and manage the Company’s
databases, to assist in the recruiting process,
to help with attracting and engaging
candidates or to conduct pre-employment
screening. Service providers will be
permitted to use your personal information
only for the purpose(s) for which it was
disclosed to them and in accordance with the
Company’s instructions.

e with affiliated companies, such as
grandparent, parent and/or subsidiary
corporations, for their recruitment,

recordkeeping and/or reporting purposes;

e when required by law, such as when
responding to subpoenas, court orders, legal
process, a discovery request in civil litigation,
or a legitimate request by government or
regulatory authorities;

e if the Company believes that your actions
violate applicable law, or threaten the rights,
property, or safety of our Company or
others;

e if the Company sells some or all of its
business, the Company may disclose all of
the information that it has collected about
you to a purchaser or, in due diligence, to a
potential purchaser, but subject to a
confidentiality agreement.

The Company will make such disclosures in compliance
with applicable data protection laws.
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Retention of Your Personal Information

If the Company hires you, the information that you
submitted through the online system and the
information that is collected during the application
process may become part of your personnel file and
may be used to administer the employment
relationship and for related reporting and
recordkeeping purposes, as described in the
Company’s employee privacy policy. If you wish to
withdraw your application , you can do so at any time
by contacting the Company at HRConnect@kla.com.
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The Company will retain information of candidates who
are not hired for the maximum retention period
permitted under applicable law, in particular until there
is no longer a legitimate business purpose for retention
(in particular to consider you for positions in addition
to the position(s) for which you initially applied). For
candidates for positions in Europe, Japan and South
Korea, information will be purged after one year unless
you consent that the Company can keep your
information for other positions.
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International Transfer of Your Personal Information

The personal information that the Company collects
about you in the recruitment process will be
transferred to, and stored on, servers provided by
Workday, our recruitment service provider, whose
servers are located in the U.S. Your information will also
be transferred to and stored on servers provided by
Beamery, our recruitment customer relationship
management (CRM) system, whose servers are located
in the United States. In addition, authorized employees
of the Company and/or affiliated companies at
locations outside the United States may have access to
your personal information as part of the recruitment
process. These countries may have data protection
laws less stringent than the laws of your country. We
protect your personal information using a combination
of protections, including relying on laws and data
transfer agreements.

Under the laws of the EU, Japan and Israel, transfers
between EU member states and Japan and transfers
between EU member states and Israel are subject to
adequate protection. Transfers to the United States or
other countries where the Company entities are
located are not subject to such protection but are
protected by standard contractual clauses or other
authorized  international transfer  mechanisms
approved by the European Commission. You may
obtain a copy of the agreement in place by contacting
us at HRConnect@kla.com.

QOB SWORT YT B B mNayn

927 J0MIRY 0137 P02 03°HY NDDIR FIANIW SWORT YT
100 01 e poo ,Workday 1 5y oopoionn oonwh
JOMINTY 2P TOW YR .02 MXIRA 2NPIND PRI WK
MWwp 1701 nownn ,Beamery 10 HY o°po0ona 0°nTwa o)
20 RN ompwn ornww e (CRM) minphn
MM NMan W WA 71ana YU wan 07awh ,nom
WIRT YTRY WA DPAY WY N012T MXIRY PINn Dnpna
I NIPI? DMWY ARD MIPTAY 0T TPhhnn phno oobw
5Y D213 NR LINITH ORI 2w MIAD aPAw VTR DML
5910 ,MIA7 7907 DWW ww IN DY CWORT YTORn

VT N12va Md0M P Y Monnon

MPT P2 MNAYT LORIWN 190 01RT TIPRA P D Y
TIPRA NI MITA T2 MDAV 197 "D1RT TIPRA MNanT
N2 MR MN2YT 2ORNND TINT2 MDD ORIWM D1TR]
T2 MIDIDD IR LTIAMT D1 2PN 172 MR M N
111317 IR O°°UITIVD 21T Q%D°V0 T DY MINA 17 IR IR
MR 7T DY WIRY 2R WD DORIRYPA 7ava
MYEARA 0P AN W pmy 9aph RWD onR DR

. HRConnect@kla.com-2 111y qwp Ny

Security for Your Personal Information

KLA wants you to feel confident about providing your
personal information through the online system. Your
submissions of information to Workday’s secure server
are protected by Hypertext Transfer Protocol Secure
(“HTTPS”) and Transport Layer Security (“TLS")
technologies, utilized by many popular browsers to
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help safeguard transmissions. These technologies allow
the use of encryption tools to protect information
transmitted between your computer and Workday’s
server. After Workday has received your information,
access to it is limited to employees with a need to
know.

Similarly, your submissions of information to Beamery’s
secure systems which is protected by redundant
firewalls, best-in-class router technology, secure HTTPS
transport over public networks, regular audits, and
network Intrusion Detection and/pr Prevention
technologies (IDS/IPS) which monitor and/or block
malicious traffic and network attacks.

While KLA strives to protect your personal information,
the Company cannot guarantee the security of any
information that you submit through the online system,
and you do so at your own risk. The Company urges you
to keep your username, password, and any other log-in
credentials in a safe place as you share responsibility
for maintaining the confidentiality of the information
that you submit to the Company. It is a good practice to
sign off your account and close your browser window
when you have finished your visit to our online system.
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Your Rights with Respect to Your Personal Information

You can access, update, or correct your profile
information by visiting the online system. Log in to your
“Candidate Homepage.” From this page under My
Account, you may update your contact information. In
Edit Account Settings, you may change your email
address. You may also make a request to delete your
information by sending an email to
HRConnect@kla.com. If you have any questions about
this privacy policy or wish to exercise your rights, please
contact HRConnect@kla.com.
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Changes to This Policy

The Company may change this Privacy Policy from time
to time in its sole discretion. If the Company makes a
material change to this Privacy Policy, the Company will
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inform you by posting a notice on this Site. Those
changes will go into effect on the effective date posted
in the revised notice. The new policy will apply to all
current and past users of the online system and to all
information collected before the date of the change
unless your consent is first required. The new policy will
replace any prior policies that are inconsistent. Please
check periodically for changes to this Privacy Policy, and
especially before you provide any personal information
to the Company. If the Company will materially change
how it uses, discloses, or otherwise processes your
personal information, the Company will contact you
before doing so and obtain your consent before using,
disclosing, or otherwise processing your personal
information other than as described in this Privacy
Policy.
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Contact us or our data protection officers

Please direct any questions, request for removal of
personal information, and comments or complaints you
may have about this privacy policy to
HRConnect@kla.com.

You can also contact our Data Protection Officer
(“DPQ”) or, in India, our grievance officer (where

available): please see above
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KLA Corporation Global Career Site Privacy Policy
KLA Corporation 7 2 — /N )v ¥ v VY 744 b, 77734 Ny —HRY ¥—

Welcome to the KLA Corporation Global Career Site
(the “Site”). KLA Corporation and its subsidiaries are
passionate about creating solutions that drive progress
and transform industries. Recruiting the right talent is
crucial to our goal of making technology
advancements.

We want to help you understand our practices
surrounding the collection, use and disclosure of your
personal information (also "information") that is
gathered during the recruitment process. Please select
one of the links below for available translations:

e Chinese (Simplified)

e Hebrew
e Japanese
e Korean

If you require this privacy policy in a different
language, please contact us at HRConnect@kla.com.

This privacy policy addresses the following topics:

e  Your Consent
e  Scope of this Privacy Policy

e Collection and Use of Your Personal

Information

e How the Company May Share Your Personal
Information

e Retention of Your Personal Information

e [nternational Transfer of Your Personal
Information

e  Security for Your Personal Information

e Your Rights with Respect to Your Personal

Information
e Changes to this Policy
e Contact us or our data protection officers
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Your Consent

You consent to the collection, use, disclosure, sharing,
transfer across borders to Companies and other
entities described herein, and other processing of your
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personal information as set forth herein for the
purposes of considering you for the position you
applied or other positions if your initial candidacy is
unsuccessful, as described below and for other
purposes set forth herein. Before you consent, please
read this privacy policy carefully.

For residents of Japan: You consent to the collection of
your personal information in accordance with the Act
on the Protection of Personal Information of Japan
(APPI).

Once you consent, your consent will continue to apply
unless you revoke your consent by contacting the
Company at HRConnect@kla.com.
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Scope of This Policy

The controller of information collected and used for
recruitment purposes is the KLA company that is
indicated as having posted the position (“KLA” or the
“Company”). A list of KLA companies and their contact
information is available here for KLA, here for
Orbotech, and here for SPTS. This Privacy Policy applies
only to information collected and used for recruitment
purposes through the Company’s online systems and
from other sources. The other sources might include
information that you provide through other online
systems that KL A use for recruitment purposes as well
as information obtained, for example, from prior
employers, educational institutions, pre-employment
screening providers, and other publicly available
resources. This Privacy Policy does not apply to any
other site or page that the Company owns or operates.
Other Company sites have privacy policies specific to
each site.
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Collection and Use of Your Personal Information

The Personal Information KLA Collects

If you are interested in a job with the Company and you
choose to create an account or submit information
through any of the Company’s online systems, you will
have the opportunity to complete an online profile and
to submit information to the Company. The personal
information collected through the Site can include your
(i) country (ii) first and last name; (iii) contact
information, including postal address, email address,
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and telephone number(s); (iv) work history; (v)
educational history, (vi) previous employment at the
Company and (vii) specific employment information
requirements. You are responsible for providing
information that is accurate, complete, and up to date
when you submit it through the online systems. If you
apply for a position, the Company may also collect
personal information about you from third parties,
namely contact information, work and educational
history from publicly available resources, prior
employers, educational institutions, and other
references, and to the extent required or permitted
under applicable law, credit reports and criminal checks
from pre-employment screening providers.

Please view the Cookie Policy to understand what
information the Company collects when you visit the

Site.

Sensitive Personal Information

If you apply for a position in the United States and
register your profile, you will have the opportunity to
provide information about your gender, race and
ethnic origin, disability, and veteran status in order for
KLA to conduct equal employment opportunity
monitoring and comply with federal contractor
obligations.

Whether you provide this information is entirely
voluntary. If you decline to provide this information,
your application(s) will not be affected in any way. If
you choose to provide this information, you consent to
the Company using it for equal employment
opportunity monitoring and reporting purposes. This
information will not be used to evaluate your
application for employment.

Except as described above, the Company will not
request or otherwise collect information about your
health, racial or ethnic origin, political opinions,
religious or philosophical beliefs, trade-union
membership, sexual orientation, your genetic
information, or biometric information through the
online system during the application process unless
applicable law, as an exception, requires doing so.

The Company, or a third-party background check
company under contract with the Company, may check
criminal history records for information about
convictions, but only to the extent required or
permitted by law.
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Why the Company Uses Your Personal Information

The Company will use the information collected about
you through the recruitment process to verify eligibility
for employment; evaluate your qualifications for
employment, education, and work history; conduct
interviews, skills assessments and tests and assessing
same; and for related recruiting administration,
internal reporting, and recordkeeping purposes, such
as to check references or to conduct pre-employment
screening or background checks. In addition, if you are
hired, the Company will maintain the information
collected about you in the recruitment process for
purposes of facilitating the employment relationship,
as described in the relevant privacy notice for
employees. The Company will not use your personal
information to engage in automated decision-making.

If you are not hired for the position for which you
initially apply, the Company may - with your consent if
consent is required - use the personal information to
evaluate your suitability for other current job openings
or future job openings. Based on that evaluation, the
Company may contact you to find out whether you are
interested in applying for new job openings. You may
also be invited to other events, career fairs and other
recruiting events hosted by the Company.

The Company’s employees involved in the evaluation of
your application and, if you are hired, in the
administration of your employment relationship with
the Company will have access to your personal
information on a need-to-know basis.

Candidates for Positions outside Europe.

Where applicable data protection law requires a lawful
basis for collecting, using, and otherwise processing
your personal information, the Company relies on your
consent to do so as well as non-consent legal basis as
applicable (which may include, among others,
necessities for the performance of our statutory duties
or legal obligations). The processing of your personal
information is necessary for the Company to determine
whether to enter into an employment agreement with
you. If you do not provide requested information, the
Company may not be able to consider you for
employment. In addition, the processing of your
personal information is necessary for the Company to
pursue its legitimate interests in recruiting and hiring
suitable personnel.
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How the Company May Share Your Personal

Information

The Company will not sell, lease, or license your
personal information to any third party. There are
limited circumstances in which the Company may share
the information that you submit online with third
parties (and you hereby consent to transfer and share
of such information to such third parties), most
notably:

e with third party service providers. The
Company may, for example, retain a service
provider to host all or portions of this Site, to
help maintain and manage the Company’s
databases, to assist in the recruiting process,
to help with attracting and engaging
candidates or to conduct pre-employment
screening. Service providers will be
permitted to use your personal information
only for the purpose(s) for which it was
disclosed to them and in accordance with the
Company’s instructions.

e with affiliated companies, such as
grandparent, parent and/or subsidiary
corporations, for their recruitment,

recordkeeping and/or reporting purposes;

e when required by law, such as when
responding to subpoenas, court orders, legal
process, a discovery request in civil litigation,
or a legitimate request by government or
regulatory authorities;

e if the Company believes that your actions
violate applicable law, or threaten the rights,
property, or safety of our Company or
others;

e if the Company sells some or all of its
business, the Company may disclose all of
the information that it has collected about
you to a purchaser or, in due diligence, to a
potential purchaser, but subject to a
confidentiality agreement.
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The Company will make such disclosures in compliance
with applicable data protection laws.
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Retention of Your Personal Information

If the Company hires you, the information that you
submitted through the online system and the
information that is collected during the application
process may become part of your personnel file and

may be used to administer the employment
relationship and for related reporting and
recordkeeping purposes, as described in the

Company’s employee privacy policy. If you wish to
withdraw your application , you can do so at any time
by contacting the Company at HRConnect@kla.com.

The Company will retain information of candidates who
are not hired for the maximum retention period
permitted under applicable law, in particular until there
is no longer a legitimate business purpose for retention
(in particular to consider you for positions in addition
to the position(s) for which you initially applied). For
candidates for positions in Europe, Japan and South
Korea, information will be purged after one year unless
you consent that the Company can keep your
information for other positions.
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International Transfer of Your Personal Information

The personal information that the Company collects
about you in the recruitment process will be
transferred to, and stored on, servers provided by
Workday, our recruitment service provider, whose
servers are located in the U.S. Your information will also
be transferred to and stored on servers provided by
Beamery, our recruitment customer relationship
management (CRM) system, whose servers are located
in the United States. In addition, authorized employees
of the Company and/or affiliated companies at
locations outside the United States may have access to
your personal information as part of the recruitment
process. These countries may have data protection
laws less stringent than the laws of your country. We
protect your personal information using a combination
of protections, including relying on laws and data
transfer agreements.

Under the laws of the EU, Japan and Israel, transfers
between EU member states and Japan and transfers
between EU member states and Israel are subject to
adequate protection. Transfers to the United States or
other countries where the Company entities are
located are not subject to such protection but are
protected by standard contractual clauses or other
authorized international transfer = mechanisms
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approved by the European Commission. You may
obtain a copy of the agreement in place by contacting
us at HRConnect@kla.com.

Security for Your Personal Information

KLA wants you to feel confident about providing your
personal information through the online system. Your
submissions of information to Workday’s secure server
are protected by Hypertext Transfer Protocol Secure
(“HTTPS”) and Transport Layer Security (“TLS")
technologies, utilized by many popular browsers to
help safeguard transmissions. These technologies allow
the use of encryption tools to protect information
transmitted between your computer and Workday’s
server. After Workday has received your information,
access to it is limited to employees with a need to
know.

Similarly, your submissions of information to Beamery’s
secure systems which is protected by redundant
firewalls, best-in-class router technology, secure HTTPS
transport over public networks, regular audits, and
network Intrusion Detection and/or Prevention
technologies (IDS/IPS) which monitor and/or block
malicious traffic and network attacks.

While KLA strives to protect your personal information,
the Company cannot guarantee the security of any
information that you submit through the online system,
and you do so at your own risk. The Company urges you
to keep your username, password, and any other log-in
credentials in a safe place as you share responsibility
for maintaining the confidentiality of the information
that you submit to the Company. It is a good practice to
sign off your account and close your browser window
when you have finished your visit to our online system.
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Your Rights with Respect to Your Personal Information

You can access, update, or correct your profile
information by visiting the online system. Log in to your
“Candidate Homepage.” From this page under My
Account, you may update your contact information. In
Edit Account Settings, you may change your email
address. You may also make a request to delete your
information by sending an email to
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HRConnect@kla.com. If you have any questions about
this privacy policy or wish to exercise your rights, please
contact HRConnect@kla.com.
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Changes to This Policy

The Company may change this Privacy Policy from time
to time in its sole discretion. If the Company makes a
material change to this Privacy Policy, the Company will
inform you by posting a notice on this Site. Those
changes will go into effect on the effective date posted
in the revised notice. The new policy will apply to all
current and past users of the online system and to all
information collected before the date of the change
unless your consent is first required. The new policy will
replace any prior policies that are inconsistent. Please
check periodically for changes to this Privacy Policy, and
especially before you provide any personal information
to the Company. If the Company will materially change
how it uses, discloses, or otherwise processes your
personal information, the Company will contact you
before doing so and obtain your consent before using,
disclosing, or otherwise processing your personal
information other than as described in this Privacy
Policy.
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Contact us or our data protection officers

Please direct any questions, request for removal of
personal information, and comments or complaints you
may have about this privacy policy to
HRConnect@kla.com.

You can also contact our Data Protection Officer
(“DPQ”) or, in India, our grievance officer (where
available): please see above
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KLA Corporation Global Career Site Privacy Policy
KLA Corporation =2 7] 2] °] A}o| E JIRIA B A 23

Welcome to the KLA Corporation Global Career Site
(the “Site”). KLA Corporation and its subsidiaries are
passionate about creating solutions that drive progress
and transform industries. Recruiting the right talent is
crucial to our goal of making technology
advancements.

We want to help you understand our practices
surrounding the collection, use and disclosure of your
personal information (also "information") that is
gathered during the recruitment process. Please select
one of the links below for available translations:

e Chinese (Simplified)

e Hebrew
e Japanese
e Korean

If you require this privacy policy in a different
language, please contact us at HRConnect@kla.com.
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This privacy policy addresses the following topics: Z el EE HelgdE2 U3 =HME USLIL
e  Your Consent e ot =29
e  Scope of this Privacy Policy o ZHOIEE MeHEH HS
e Collection and Use of Your Personal o JOBE HILOE
Information o SIMQIJICIEE SR Y
e How the Company May Share Your Personal o JiIFESIEE
Information o JiOIHEO =2I0|H
e  Retention of Your Personal Information o JQIXE Hot
® [nternational Transfer of Your Personal o JHOIAS CHE HaEte &2l
Information o EHOIFE He|wAo W
e Security for Your Personal Information o CIAFCE= THAFO JHOIE S B 5 2Kl ol
® Your Rights with Respect to Your Personal CH&t 29
Information
e Changes to this Policy
e Contact us or our data protection officers
Your Consent Hole s°
You consent to the collection, use, disclosure, sharing, | 2/5}= Ot2H0l JI=E W21 2 M2l &2 | S A=
transfer across borders to Companies and other | J|E} (122X o4, JH 2o 27 0|82, 2

entities described herein, and other processing of your
personal information as set forth herein for the
purposes of considering you for the position you
applied or other positions if your initial candidacy is
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unsuccessful, as described below and for other
purposes set forth herein. Before you consent, please
read this privacy policy carefully.

For residents of South Korea: You consent to the
collection of your personal information in accordance
with the Personal Information Protection Act of South
Korea.

Once you consent, your consent will continue to apply
unless you revoke your consent by contacting the
Company at HRConnect@kla.com.
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Scope of This Policy

The controller of information collected and used for
recruitment purposes is the KLA company that is
indicated as having posted the position (“KLA” or the
“Company”). A list of KLA companies and their contact
information is available here for KLA, here for Orbotech
and here for SPTS. This Privacy Policy applies only to
information collected and used for recruitment
purposes through the Company’s online systems and
from other sources. The other sources might include
information that you provide through other online
systems that KLA use for recruitment purposes as well
as information obtained, for example, from prior
employers, educational institutions, pre-employment
screening providers, and other publicly available
resources. This Privacy Policy does not apply to any
other site or page that the Company owns or operates.
Other Company sites have privacy policies specific to
each site.
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Collection and Use of Your Personal Information

The Personal Information KLA Collects

If you are interested in a job with the Company and you
choose to create an account or submit information
through any of the Company’s online systems, you will
have the opportunity to complete an online profile and
to submit information to the Company. The personal
information collected through the Site can include your
(1) country (ii) first and last name; (iii) contact
information, including postal address, email address,
and telephone number(s); (iv) work history; (v)
educational history, (vi) previous employment at the
company and (vii) specific employment information
requirements. You are responsible for providing
information that is accurate, complete, and up to date
when you submit it through the online systems. If you
apply for a position, the Company may also collect

J

Hld 2 =8 X 0[&8

KLA WA s=&al= el E3 e

2HoF Aot FAR SN Zote 0l 2= JHAI LD
A 2t AIAE S Soll HES BSHULEE
E MEoh|IZ2 dSACH =22t 22 S 246t
DEMUHZBEEMEL JISIS 2H ELICHLAOIE
£ Sofl =& = il B20l= Aot (i) =24, (i) O
S g, (i) 28 =2, 0l e =4, Mt HSE X
getasX 82, (iv) 2% 01, (v) &, (vi) 01 & 2
2017, (vi) S8 U2 2 27 M0l 282 =
USLICH FoteE 22U AMAH S Sl E2E ME
S [ Zetotl) 28otH =4l B2 E MSoiOF &L
Ch. Aot It 20l X &ot=s < At= K3 U222

B Aot0l et HRI B2 E =8 = UALH(FZ 3

HHECZ 0IE IS8 &X, 018 DEF, WS I,

38


mailto:HRConnect@kla-tencor.com
mailto:HRConnect@kla-tencor.com
https://www.kla-tencor.com/locations
https://www.kla-tencor.com/locations

KL/AE=

personal information about you from third parties,
namely contact information, work and educational
history from publicly available resources, prior
employers, educational institutions, and other
references, and to the extent required or permitted under
applicable law, credit reports and criminal checks from
pre-employment screening providers.

Please view the Cookie Policy to understand what
information the Company collects when you visit the
Site.

Sensitive Personal Information

If you apply for a position in the United States and
register your profile, you will have the opportunity to
provide information about your gender, race and ethnic
origin, disability, and veteran status in order for KLA to
conduct equal employment opportunity monitoring and
comply with federal contractor obligations.

Whether you provide this information is entirely
voluntary. If you decline to provide this information,
your application(s) will not be affected in any way. If
you choose to provide this information, you consent to
the Company using it for equal employment opportunity
monitoring and reporting purposes. This information
will not be used to evaluate your application for
employment.

Except as described above, the Company will not
request or otherwise collect information about your
health, racial or ethnic origin, political opinions,
religious or philosophical beliefs, trade-union
membership, sexual orientation, your genetic
information, or biometric information through the
online system during the application process unless
applicable law, as an exception, requires doing so.

The Company, or a third-party background check
company under contract with the Company, may check
criminal history records for information about
convictions, but only to the extent required or permitted
by law.

Why the Company Uses Your Personal Information

The Company will use the information collected about
you through the recruitment process to verify eligibility
for employment; evaluate your qualifications for
employment, education, and work history; conduct
interviews, skills assessments and tests and assessing
same; and for related recruiting administration, internal
reporting, and recordkeeping purposes, such as to check
references or to conduct pre-employment screening or
background checks. In addition, if you are hired, the
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Company will maintain the information collected about
you in the recruitment process for purposes of
facilitating the employment relationship, as described in
the relevant privacy notice for employees. The
Company will not use your personal information to
engage in automated decision-making.

If you are not hired for the position for which you
initially apply, the Company may - with your consent if
consent is required - use the personal information to
evaluate your suitability for other current job openings
or future job openings. Based on that evaluation, the
Company may contact you to find out whether you are
interested in applying for new job openings. You may
also be invited to other events, career fairs and other
recruiting events hosted by the Company.

The Company’s employees involved in the evaluation of
your application and, if you are hired, in the
administration of your employment relationship with the
Company will have access to your personal information
on a need-to-know basis.

Candidates for Positions outside Europe.

Where applicable data protection law requires a lawful
basis for collecting, using, and otherwise processing
your personal information, the Company relies on your
consent to do so as well as non-consent legal basis as
applicable (which may include, among others, necessary
for the performance of our statutory duties or legal
obligations). The processing of your personal
information is necessary for the Company to determine
whether to enter into an employment agreement with
you. If you do not provide requested information, the
Company may not be able to consider you for
employment. In addition, the processing of your
personal information is necessary for the Company to
pursue its legitimate interests in recruiting and hiring
suitable personnel.
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How the Company May Share Your Personal
Information

The Company will not sell, lease, or license your
personal information to any third party. There are
limited circumstances in which the Company may share
the information that you submit online with third parties
(and you hereby consent to transfer and share of such
information to such third parties), most notably:

e with third party service providers. The
Company may, for example, retain a service
provider to host all or portions of this Site, to
help maintain and manage the Company’s
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databases, to assist in the recruiting process, to
help with attracting and engaging candidates
or to conduct pre-employment screening.
Service providers will be permitted to use your
personal information only for the purpose(s)
for which it was disclosed to them and in
accordance with the Company’s instructions.

e with affiliated companies, such as
grandparent, parent and/or subsidiary
corporations, for their recruitment,

recordkeeping and/or reporting purposes;

e when required by law, such as when
responding to subpoenas, court orders, legal
process, a discovery request in civil litigation,
or a legitimate request by government or
regulatory authorities;

e if the Company believes that your actions
violate applicable law, or threaten the rights,
property, or safety of our Company or
others;

e if the Company sells some or all of its
business, the Company may disclose all of
the information that it has collected about
you to a purchaser or, in due diligence, to a
potential purchaser, but subject to a
confidentiality agreement.

The Company will make such disclosures in compliance
with applicable data protection laws.
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Retention of Your Personal Information

If the Company hires you, the information that you
submitted through the online system and the information
that is collected during the application process may
become part of your personnel file and may be used to
administer the employment relationship and for related
reporting and recordkeeping purposes, as described in
the Company’s employee privacy policy. If you wish to
withdraw your application, you can do so at any time by
contacting the Company at HRConnect@kla.com.

The Company will retain information of candidates who
are not hired for the maximum retention period
permitted under applicable law, in particular until there
is no longer a legitimate business purpose for retention
(in particular to consider you for positions in addition to
the position(s) for which you initially applied). For
candidates for positions in Europe, Japan and South
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Korea, information will be purged after one year unless
you consent that the Company can keep your
information for other positions.
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International Transfer of Your Personal

Information

The personal information that the Company collects
about you in the recruitment process will be transferred
to, and stored on, servers provided by Workday, our
recruitment service provider, whose servers are located
in the U.S. Your information will also be transferred to
and stored on servers provided by Beamery, our
recruitment customer relationship management (CRM)
system, whose servers are located in the United States.
In addition, authorized employees of the Company
and/or affiliated companies at locations outside the
United States may have access to your personal
information as part of the recruitment process. These
countries may have data protection laws less stringent
than the laws of your country. We protect your personal
information using a combination of protections,
including relying on laws and data transfer agreements.

Under the laws of the EU, Japan and Israel, transfers
between EU member states and Japan and transfers
between EU member states and Israel are subject to
adequate protection. Transfers to the United States or
other countries where the Company entities are located
are not subject to such protection but are protected by
standard contractual clauses or other authorized
international transfer mechanisms approved by the
European Commission. You may obtain a copy of the
agreement in place by contacting us at
HRConnect@kla.com.
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Security for Your Personal Information

KLA wants you to feel confident about providing your
personal information through the online system. Your
submissions of information to Workday’s secure server
are protected by Hypertext Transfer Protocol Secure
(“HTTPS”) and Transport Layer Security (“TLS”)
technologies, utilized by many popular browsers to help
safeguard transmissions. These technologies allow the
use of encryption tools to protect information
transmitted between your computer and Workday’s
server. After Workday has received your information,
access to it is limited to employees with a need to know.

Similarly, your submissions of information to
Beamery’s secure systems which is protected by
redundant firewalls, best-in-class router technology,
secure HTTPS transport over public networks, regular
audits, and network Intrusion Detection and/or
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Prevention technologies (IDS/IPS) which monitor
and/or block malicious traffic and network attacks.

While KLA strives to protect your personal information,
the Company cannot guarantee the security of any
information that you submit through the online system,
and you do so at your own risk. The Company urges you
to keep your username, password, and any other log-in
credentials in a safe place as you share responsibility for
maintaining the confidentiality of the information that
you submit to the Company. It is a good practice to sign
off your account and close your browser window when
you have finished your visit to our online system.
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Your Rights with Respect to Your Personal
Information

You can access, update, or correct your profile
information by visiting the online system. Log in to your
“Candidate Homepage.” From this page under My
Account, you may update your contact information. In
Edit Account Settings, you may change your email
address. You may also make a request to delete your
information by sending an email to
HRConnect@kla.com. If you have any questions about
this privacy policy or wish to exercise your rights, please
contact HRConnect@kla.com.
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Changes to This Policy

The Company may change this Privacy Policy from time
to time in its sole discretion. If the Company makes a
material change to this Privacy Policy, the Company
will inform you by posting a notice on this Site. Those
changes will go into effect on the effective date posted
in the revised notice. The new policy will apply to all
current and past users of the online system and to all
information collected before the date of the change
unless your consent is first required. The new policy will
replace any prior policies that are inconsistent. Please
check periodically for changes to this Privacy Policy,
and especially before you provide any personal
information to the Company. If the Company will
materially change how it uses, discloses, or otherwise
processes your personal information, the Company will
contact you before doing so and obtain your consent
before using, disclosing, or otherwise processing your
personal information other than as described in this
Privacy Policy.
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Contact us or our data protection officers

Please direct any questions, request for removal of
personal information, and comments or complaints you
may have about this privacy policy to
HRConnect@kla.com.

You can also contact our Data Protection Officer
(“DPO”) or, in India, our grievance officer (where

available): please see above
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