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KLA Corporation Global Career Site Privacy Policy

Welcome to the KLA Corporation Global Career Site (the “Site”). KLA Corporation and its subsidiaries are
passionate about creating solutions that drive progress and transform industries. Recruiting the right
talent is crucial to our goal of making technology advancements.

We want to help you understand our practices surrounding the collection, use and disclosure of your
personal information (also "information") that is gathered during the recruitment process. Please

select one of the links below for available translations:

e Chinese (Simplified)

e Hebrew
e Japanese
e Korean

If you require this privacy policy in a different language, please contact us at HRConnect@kla.com.
This privacy policy addresses the following topics:

e Your Consent

e Scope of this Privacy Policy

e Collection and Use of Your Personal Information

e How the Company May Share Your Personal Information
e Retention of Your Personal Information

International Transfer of Your Personal Information
Security for Your Personal Information

Your Rights with Respect to Your Personal Information
Additional Information for California Residents

e Changes to this Policy

e Contact us or our data protection officers

Your Consent

You consent to the collection, use, disclosure, transfer across borders to Companies and other entities
described herein, and other processing of your personal information as set forth herein for the purposes
of considering you for the position you applied or other positions if your initial candidacy is unsuccessful,
as described below and for other purposes set forth herein. Before you consent, please read this privacy
policy carefully.

Once you consent, your consent will continue to apply unless you revoke your consent by contacting the
Company at HRConnect@kla.com.

Scope of This Policy

The controller of information collected and used for recruitment purposes is the KLA company that is
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indicated as having posted the position (“KLA” or the “Company”). A list of KLA companies and their
contact information is available here. This Privacy Policy applies only to information collected and used
for recruitment purposes through the Company’s online system and from other sources. The other
sources might include information that you provide other than through the online system as well as
information obtained, for example, from prior employers, educational institutions, other references,
pre-employment screening providers, and other sources. This Privacy Policy does not apply to any other
site or page that the Company owns or operates. Other Company sites have privacy policies specific to
each site.

Collection and Use of Your Personal Information

The Personal Information KLA Collects

If you are interested in a job with the Company and you choose to create an account through the
Company’s online system, you will have the opportunity to complete an online profile and to submit
information to the Company. The personal information collected through the Site includes your (i) first
and last name; (ii) contact information, including postal address, email address, and telephone
number(s); (iii) work history; and (iv) educational history. You are responsible for providing information
that is accurate, complete and up to date when you submit it through the online system. If you apply for
a position, the Company may also collect personal information about you from third parties, namely
work and educational history from prior employers, educational institutions and other references, and
to the extent required or permitted under applicable law, credit reports and criminal checks from pre-
employment screening providers.

Please view the Cookie Policy to understand what information the Company collects when you visit the
Site.

Sensitive Personal Information

If you apply for a position in the United States and register your profile, you will have the opportunity to
provide information about your gender, race and ethnic origin, disability, and veteran status in order for
KLA to conduct equal employment opportunity monitoring and comply with federal contractor
obligations.

Whether you provide this information is entirely voluntary. If you decline to provide this information,
your application(s) will not be affected in any way. If you choose to provide this information, you
consent to the Company using it for equal employment opportunity monitoring and reporting purposes.
This information will not be used to evaluate your application for employment.

Except as described above, the Company will not request or otherwise collect information about your
health, racial or ethnic origin, political opinions, religious or philosophical beliefs, trade-union
membership, sexual orientation, your genetic information or biometric information through the online
system during the application process unless applicable law, as an exception, requires doing so.

The Company, or a third-party background check company under contract with the Company, may check
criminal history records for information about convictions, but only to the extent required or permitted
by law.
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Why the Company Uses Your Personal Information

The Company will use the information collected about you through the recruitment process to verify
eligibility for employment; evaluate your qualifications for employment, education and work history;
conduct interviews, skills assessments and tests and assessing same; and for related recruiting
administration, internal reporting and recordkeeping purposes, such as to check references or to
conduct pre-employment screening or background checks. In addition, if you are hired, the Company
will maintain the information collected about you in the recruitment process for purposes of facilitating
the employment relationship, as described in the relevant privacy notice for employees. The Company
will not use your personal information to engage in automated decision-making.

If you are not hired for the position for which you initially apply, the Company may - with your consent,
if consent is required - use the personal information to evaluate your suitability for future job openings.
Based on that evaluation, the Company may contact you to find out whether you are interested in
applying for new job openings.

The Company’s employees involved in the evaluation of your application and, if you are hired, in the
administration of your employment relationship with the Company will have access to your personal
information on a need-to-know basis.

Candidates for Positions outside Europe.

Where applicable data protection law requires a lawful basis for collecting, using and otherwise
processing your personal information, the Company relies on your consent to do so. The processing of
your personal information is necessary for the Company to determine whether to enter into an
employment agreement with you. If you do not provide requested information, the Company may not
be able to consider you for employment. In addition, the processing of your personal information is
necessary for the Company to pursue its legitimate interests in recruiting and hiring suitable personnel.

Candidates for Positions in Europe
We process your personal information for the purposes described above on the following legal bases:

e the processing is necessary for compliance with a legal obligation to which the Company is
subject (verifying eligibility for employment, and conducting pre-employment screening or
background checks where required by EEA or UK law); or

e the processing is necessary in order to take steps at your request prior to potentially entering
into an employment contract with you (evaluating your qualifications for employment,
education and work history, and related recruiting administration); or

e the processing is necessary for the legitimate interests pursued by the Company in ensuring
that it properly evaluates candidates so that it hires persons who are qualified and appropriate
for the position (conducting interviews, skills assessments and tests and assessing same;
preparing and sharing internal reporting and recordkeeping), except if in light of circumstances
particular to you, the Company’s interests are overridden by your interests or fundamental
rights and freedoms that require protection of your personal data.

You are required to provide information about your employment eligibility under applicable law. If you
do not provide such information, the Company will not be able to enter into an employment contract
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with you and therefore will not consider you for employment. If you do not provide other requested
information, the Company will not be able to assess your qualifications and suitability for the position
and may not be able to assess your application or offer you a position.

How the Company May Share Your Personal Information

The Company will not sell, lease, or license your personal information to any third party. There are
limited circumstances in which the Company may share the information that you submit online with
third parties (and you hereby consent to transfer and share of such information to such third parties),
most notably:

e with third party service providers. The Company may, for example, retain a service provider to
host all or portions of this Site, to help maintain and manage the Company’s databases, to
assist in the recruiting process, or to conduct pre-employment screening. Service providers will
be permitted to use your personal information only for the purpose(s) for which it was
disclosed to them and in accordance with the Company’s instructions. Service providers
generally will be located in the United States or in the country where you are applying for a
position;

o with affiliated companies, such as grandparent, parent and/or subsidiary corporations, for
their recruitment, recordkeeping and/or reporting purposes;

e when required by law, such as when responding to subpoenas, court orders, legal process, a
discovery request in civil litigation, or a legitimate request by government or regulatory
authorities;

e if the Company believes that your actions violate applicable law, or threaten the rights,
property, or safety of our Company or others;

e if the Company sells some or all of its business, the Company may disclose all of the
information that it has collected about you to a purchaser or, in due diligence, to a potential
purchaser, but subject to a confidentiality agreement.

The Company will make such disclosures in compliance with applicable data protection laws.
Retention of Your Personal Information

If the Company hires you, the information that you submitted through the online system and the
information that is collected during the application process may become part of your personnel file and
may be used to administer the employment relationship and for related reporting and recordkeeping
purposes, as described in the Company’s employee privacy policy. If you wish to withdraw your
application , you can do so at any time by contacting the Company at HRConnect@kla.com.

The Company will retain information of candidates who are not hired for the maximum retention period
permitted under applicable law, in particular until there is no longer a legitimate business purpose for
retention (in particular to consider you for positions in addition to the position(s) for which you initially
applied). For candidates for positions in Europe, Japan and South Korea, information will be purged after
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one year unless you consent that the Company can keep your information for other positions.
International Transfer of Your Personal Information

The personal information that the Company collects about you in the recruitment process will be
transferred to, and stored on, servers provided by Workday, our recruitment service provider, whose
servers are located in the U.S. In addition, authorized employees of the Company and/or affiliated
companies at locations outside the United States may have access to your personal information as part
of the recruitment process. These countries may have data protection laws less stringent than the laws
of your country. We protect your personal information using a combination of protections, including
relying on laws and data transfer agreements.

Under the laws of the EU, Japan and Israel, transfers between EU member states and Japan and
transfers between EU member states and Israel are subject to adequate protection. Transfers to the
United States or other countries where the Company entities are located are not subject to such
protection but are protected by standard contractual clauses approved by the European Commission.
You may obtain a copy of those clauses by contacting us at HRConnect@kla.com.

Security for Your Personal Information

KLA wants you to feel confident about providing your personal information through the online system.
Your submissions of information to Workday’s secure server are protected by Hypertext Transfer
Protocol Secure (“HTTPS”) and Transport Layer Security (“TLS”) technologies, utilized by many popular
browsers to help safeguard transmissions. These technologies allow the use of encryption tools to
protect information transmitted between your computer and Workday’s server. After Workday has
received your information, access to it is limited to employees with a need to know.

While KLA strives to protect your personal information, the Company cannot guarantee the security of
any information that you submit through the online system, and you do so at your own risk. The
Company urges you to keep your username, password and any other log-in credentials in a safe place as
you share responsibility for maintaining the confidentiality of the information that you submit to the
Company. It is a good practice to sign off your account and close your browser window when you have
finished your visit to our online system.

Your Rights with Respect to Your Personal Information

You can access, update, or correct your profile information by visiting the online system. Log in to your
“Candidate Homepage.” From this page under My Account, you may update your contact information.
In Edit Account Settings, you may change your email address. You may also make a request to delete
your information by sending an email to HRConnect@kla.com. If you have any questions about this
privacy policy, please contact HRConnect@kla.com.

Candidates for Positions in Europe. You have certain rights with respect to your personal information,
subject to conditions set forth in applicable laws, including the right to:

e access and receive a copy of your personal information;

e require that the Company rectify inadequate, incomplete or incorrect personal information
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about you;

e object to the processing of your personal information, on grounds relating to your particular
situation, when the processing is based on the Company’s legitimate interests. If you do object
in these circumstances, the Company will stop processing your personal information unless
there is an overriding, compelling reason to continue the processing or the processing is
necessary to establish, pursue or defend legal claims;

e request that the Company erase your personal information;

e request that the Company restrict the processing of your personal information so that it is
stored but not otherwise processed; and

e obtain from the Company, or to ask the Company to send to a third party, a copy of your
personal information in electronic form that you provided to the Company with your consent
or to undertake pre-contractual measures.

Lodging a complaint: You have the right to lodge a complaint concerning the Company’s processing of
your personal information with the supervisory authority where you live or work or where the alleged
violation occurred.

Withdrawing your consent:

You can contact the Company at HRConnect@kla.com if you would like to withdraw your consent to the
Company’s use of your information to consider you for future positions, disclosure, transfer, or other
processing of your personal information as described in this Privacy Policy. Any withdrawal will not
affect the lawfulness of processing based on consent before its withdrawal.

Additional information for California residents

This section describes our collection and use of personal information about job candidates who are
California residents, and is intended to satisfy our applicable notice requirements under the California
Consumer Privacy Act of 2018 (“CCPA”). While the purposes for which we use personal information vary
depending on the circumstances, generally, we collect, use and disclose the below categories of
personal information as described above in this privacy policy.

What is personal information? In this section, “personal information” is any information that identifies,
relates to, describes, is reasonably capable of being associated with, or could reasonably be linked,
directly or indirectly, with a particular individual or household.

What isn’t covered by this section? This section does not address or apply to our collection of personal
information, such as consumer credit reports and background checks, publicly available data lawfully
made available from state or federal government records, or other information that is exempt under the
CCPA. This section also does not apply to the personal information we collect from employees or
contractors.

Categories of personal information collected. Generally, we collect the following categories of personal
information about you:
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e Name, contact information and other identifiers: identifiers such as a real name, alias, postal
address, phone number, unique personal identifier, online identifier, Internet Protocol
address, email address, or other similar identifiers;

e Characteristics of protected classifications: such as race, sex, gender or gender identity,
national origin, disability, military/veteran status, and other characteristics of protected

classifications under California or federal law;

e Internet or other electronic network activity information: including browsing history and
information regarding your interaction with an internet website or application;

e Geolocation data: precise geographic location information about a particular individual or
device.;

e Education information: information about education history or background; and.

Employment history: professional or employment-related information.
Changes to This Policy

The Company may change this Privacy Policy from time to time in its sole discretion. If the Company
makes a material change to this Privacy Policy, the Company will inform you by posting a notice on this
Site. Those changes will go into effect on the effective date posted in the revised notice. The new policy
will apply to all current and past users of the online system and to all information collected before the
date of the change, unless your consent is first required. The new policy will replace any prior policies
that are inconsistent. Please check periodically for changes to this Privacy Policy, and especially before
you provide any personal information to the Company. If the Company will materially change how it
uses, discloses or otherwise processes your personal information, the Company will contact you before
doing so and obtain your consent before using, disclosing or otherwise processing your personal
information other than as described in this Privacy Policy.

Contact us or our data protection officers

Please direct any questions, request for removal of personal information, and comments or complaints
you may have about this privacy policy to HRConnect@kla.com._
You can also contact our Data Protection Officer (“DPQO”) or, in India, our grievance officer (where

available):
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Company Name

Office Address

DPO Contact

Germany:
KLA-Tencor GmbH

Moritzburger Weg 67
D-01109 Dresden, Germany

Janz Consulting Datenschutz
Email: jc@jcdatenschutz.de

Germany:

KLA-Tencor MIE GmbH
KLA-Tencor MIE Holdings GmbH
& Co., Ltd

Kubacher Weg 4
D-35781 Weilburg Germany

TUV Informationstechnik
GmbH

TUV NORD GROUP

Email: privacyguard@tuvit.de

Germany: Dr.-Kiilz-Ring15, Janz Consulting Datenschutz

Qoniac GmbH 01067 Dresden, Email: jc@jcdatenschutz.de
Germany

Germany: Friedrich-Hund-Str 3, D-07745 TUV Informationstechnik

Laser Imaging Systems GmbH

Jena, Germany

GmbH
TUV NORD GROUP
Email: privacyguard@tuvit.de

Germany:
Orbotech Deutschland GmbH
Orbotech Holding GmbH

Konigstr. 10c
70173 Stuttgart, Germany

TUV Informationstechnik
GmbH

TUV NORD GROUP

Email: privacyguard@tuvit.de

Germany:
SPTS Technologies GmbH

Provianthofstr 1, Dresden
D-01099 Germany

TUV Informationstechnik
GmbH

TUV NORD GROUP

Email: S.Fischer@tuvit.de

Continued on next page.
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Company Name Office Address DPO Contact

India: Prince Infocity Towers Grievance Officer

KLA-Tencor Software India 286/1 & 286/2 Enfil Jeyaraj

Private Limited Old Mahabalipuram Road Enfil.jeyaraj@kla.com
Kandanchavadi

Chennai - 600 096

Singapore:
KLA-Tencor (Singapore) Pte., Ltd

Serangoon North
No. 4, Serangoon North Ave 5
Singapore 554532

Singapore:
Orbotech Singapore Corporate
Pte. Ltd.

20 Science Park Rd., #03-25,
TeleTech Park,

Singapore Science Park 2,
1176774

Singapore

Singapore:
SPTS Technologies PTE Ltd.

10 Ang mo Kio St 65
#05-11 Techpoint
569059 Singapore

Data Privacy Officer
Jason Yin
Jason.yin@kla.com

South Korea:
KLA-Tencor Korea, Inc.

14th & 15th floor, #01-09
830, Dongtansunhwan-daero
Hwaseong-city, Gyeonggi-do
South Korea 18454

South Korea:
Qoniac Korea Ltd

#1004 of the Geumgang IT Tower
557 Dongtangiheung-ro,
Hwaseong-si, Gyeonggi-do
Republic of Korea

South Korea:

Orbotech Pacific Limited (Korea
Branch)

Orbotech Korea Ltd.

2/F., Sungnam CCI Building, 164,
Yanghyeon-ro, Bundang-Gu,
Seongnam-City, Kyunggi-Do,
Korea 13567

South Korea:

SPTS Technologies PTE., Ltd.

(Branch)

Pangyo Inno-Valley, B-Dong, 804
253 Pangyo-ro, Bundang-gu
Seongham-si,

Gyeonggi-do 463-

400, 13486 South

Korea

Chief Privacy Officer, Korea
Yunie Chang
Yunie.chang@kla.com

Effective Date: April 5, 2021
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KLA Corporation Global Career Site Privacy Policy

KLA Corporation 2BRKHER I 35 BE FABU R

Welcome to the KLA Corporation Global Career Site
(the “Site”). KLA Corporation and its subsidiaries are
passionate about creating solutions that drive progress
and transform industries. Recruiting the right talent is
crucial to our goal of making technology
advancements.

We want to help you understand our practices
surrounding the collection, use and disclosure of your
personal information (also “information™) that is
gathered during the recruitment process. Please select
one of the links below for available translations:

Chinese (Simplified)
Hebrew
Japanese

[ )
[ )
[ )
e Korean

If you require this privacy policy in a different
language, please contact us at HRConnect@kla.com.
This privacy policy addresses the following topics:

e  Your Consent
e  Scope of this Privacy Policy

e Collection and Use of Your Personal

Information

e How the Company May Share Your Personal
Information

e Retention of Your Personal Information

e |nternational Transfer of Your Personal

Information

e  Security for Your Personal Information

e Your Rights with Respect to Your Personal

Information

e Additional
Residents

Information  for  California

e Changes to this Policy
e Contact us or our data protection officers
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Your Consent

You consent to the collection, use, disclosure, transfer
across borders to Companies and other entities
described herein, and other processing of your
personal information as set forth herein for the
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purposes of considering you for the position you
applied or other positions if your initial candidacy is
unsuccessful, as described below and for other
purposes set forth herein. Before you consent, please
read this privacy policy carefully.

Once you consent, your consent will continue to apply
unless you revoke your consent by contacting the
Company at HRConnect@kla.com.
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Scope of This Policy

The controller of information collected and used for
recruitment purposes is the KLA company that is
indicated as having posted the position (“KLA” or the
“Company”). A list of KLA companies and their contact
information is available here. This Privacy Policy
applies only to information collected and used for
recruitment purposes through the Company’s online
system and from other sources. The other sources
might include information that you provide other than
through the online system as well as information
obtained, for example, from prior employers,
educational institutions, other references, pre-
employment screening providers, and other sources.
This Privacy Policy does not apply to any other site or
page that the Company owns or operates. Other
Company sites have privacy policies specific to each
site.
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Collection and Use of Your Personal Information

The Personal Information KLA Collects

If you are interested in a job with the Company and
you choose to create an account through the
Company’s online system, you will have the
opportunity to complete an online profile and to
submit information to the Company. The personal
information collected through the Site includes your (i)
first and last name; (ii) contact information, including
postal address, email address, and telephone
number(s); (iii) work history; and (iv) educational
history. You are responsible for providing information
that is accurate, complete and up to date when you
submit it through the online system. If you apply for a
position, the Company may also collect personal
information about you from third parties, namely
work and educational history from prior employers,
educational institutions and other references, and to
the extent required or permitted under applicable law,
credit reports and criminal checks from pre-
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employment screening providers.
Please view the Cookie Policy to understand what
information the Company collects when you visit the

Site.

Sensitive Personal Information

If you apply for a position in the United States and
register your profile, you will have the opportunity to
provide information about your gender, race and
ethnic origin, disability, and veteran status in order for
KLA to conduct equal employment opportunity
monitoring and comply with federal contractor
obligations.

Whether you provide this information is entirely
voluntary. If you decline to provide this information,
your application(s) will not be affected in any way. If
you choose to provide this information, you consent
to the Company using it for equal employment
opportunity monitoring and reporting purposes. This
information will not be used to evaluate your
application for employment.

Except as described above, the Company will not
request or otherwise collect information about your
health, racial or ethnic origin, political opinions,
religious or philosophical beliefs, trade-union
membership, sexual orientation, your genetic
information or biometric information through the
online system during the application process unless
applicable law, as an exception, requires doing so.

The Company, or a third-party background check
company under contract with the Company, may
check criminal history records for information about
convictions, but only to the extent required or
permitted by law.

Why the Company Uses Your Personal Information

The Company will use the information collected about
you through the recruitment process to verify
eligibility for employment; evaluate your qualifications
for employment, education and work history; conduct
interviews, skills assessments and tests and assessing
same; and for related recruiting administration,
internal reporting and recordkeeping purposes, such
as to check references or to conduct pre-employment
screening or background checks. In addition, if you are
hired, the Company will maintain the information
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collected about you in the recruitment process for
purposes of facilitating the employment relationship,
as described in the relevant privacy notice for
employees. The Company will not use your personal
information to engage in automated decision-making.

If you are not hired for the position for which you
initially apply, the Company may - with your consent,
if consent is required - use the personal information to
evaluate your suitability for future job openings. Based
on that evaluation, the Company may contact you to
find out whether you are interested in applying for
new job openings.

The Company’s employees involved in the evaluation
of your application and, if you are hired, in the
administration of your employment relationship with
the Company will have access to your personal
information on a need-to-know basis.

Candidates for Positions outside Europe.

Where applicable data protection law requires a
lawful basis for collecting, using and otherwise
processing your personal information, the Company
relies on your consent to do so. The processing of your
personal information is necessary for the Company to
determine whether to enter into an employment
agreement with you. If you do not provide requested
information, the Company may not be able to consider
you for employment. In addition, the processing of
your personal information is necessary for the
Company to pursue its legitimate interests in
recruiting and hiring suitable personnel.

Candidates for Positions in Europe

We process your personal information for the
purposes described above on the following legal
bases:

e the processing is necessary for compliance
with a legal obligation to which the
Company is subject (verifying eligibility for
employment, and conducting pre-
employment screening or background
checks where required by EEA or UK law); or

e the processing is necessary in order to take
steps at your request prior to potentially
entering into an employment contract with
you (evaluating your qualifications for
employment, education and work history,
and related recruiting administration); or
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e the processing is necessary for the
legitimate interests pursued by the
Company in ensuring that it properly

evaluates candidates so that it hires persons
who are qualified and appropriate for the
position  (conducting interviews, skills
assessments and tests and assessing same;
preparing and sharing internal reporting and
recordkeeping), except if in light of
circumstances particular to you, the
Company’s interests are overridden by your
interests or fundamental rights and
freedoms that require protection of your
personal data.

You are required to provide information about your
employment eligibility under applicable law. If you do
not provide such information, the Company will not be
able to enter into an employment contract with you
and therefore will not consider you for employment. If
you do not provide other requested information, the
Company will not be able to assess your qualifications
and suitability for the position and may not be able to
assess your application or offer you a position.

How the Company May Share Your Personal

Information

The Company will not sell, lease, or license your
personal information to any third party. There are
limited circumstances in which the Company may
share the information that you submit online with
third parties (and you hereby consent to transfer and
share of such information to such third parties), most
notably:

e with third party service providers. The
Company may, for example, retain a service
provider to host all or portions of this Site,
to help maintain and manage the
Company’s databases, to assist in the
recruiting process, or to conduct pre-
employment screening. Service providers
will be permitted to use your personal
information only for the purpose(s) for
which it was disclosed to them and in
accordance with the Company’s
instructions. Service providers generally will
be located in the United States or in the
country where you are applying for a
position;
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e with affiliated companies, such as
grandparent, parent and/or subsidiary
corporations, for their recruitment,

recordkeeping and/or reporting purposes;

e when required by law, such as when
responding to subpoenas, court orders,
legal process, a discovery request in civil
litigation, or a legitimate request by
government or regulatory authorities;

e if the Company believes that your actions
violate applicable law, or threaten the
rights, property, or safety of our Company
or others;

e if the Company sells some or all of its
business, the Company may disclose all of
the information that it has collected about
you to a purchaser or, in due diligence, to a
potential purchaser, but subject to a
confidentiality agreement.

The Company will make such disclosures in
compliance with applicable data protection laws.
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Retention of Your Personal Information

If the Company hires you, the information that you
submitted through the online system and the
information that is collected during the application
process may become part of your personnel file and

may be used to administer the employment
relationship and for related reporting and
recordkeeping purposes, as described in the

Company’s employee privacy policy. If you wish to
withdraw your application , you can do so at any time
by contacting the Company at HRConnect@kla.com.

The Company will retain information of candidates
who are not hired for the maximum retention period
permitted under applicable law, in particular until
there is no longer a legitimate business purpose for
retention (in particular to consider you for positions in
addition to the position(s) for which you initially
applied). For candidates for positions in Europe, Japan
and South Korea, information will be purged after one
year unless you consent that the Company can keep
your information for other positions.
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International Transfer of Your Personal Information
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The personal information that the Company collects
about you in the recruitment process will be
transferred to, and stored on, servers provided by
Workday, our recruitment service provider, whose
servers are located in the U.S. In addition, authorized
employees of the Company and/or affiliated
companies at locations outside the United States may
have access to your personal information as part of
the recruitment process. These countries may have
data protection laws less stringent than the laws of
your country. We protect your personal information
using a combination of protections, including relying
on laws and data transfer agreements.

Under the laws of the EU, Japan and lIsrael, transfers
between EU member states and Japan and transfers
between EU member states and Israel are subject to
adequate protection. Transfers to the United States or
other countries where the Company entities are
located are not subject to such protection but are
protected by standard contractual clauses approved
by the European Commission. You may obtain a copy
of those clauses by contacting us at
HRConnect@kla.com.

ACIRCEEE) e =P S B NN EY S e 2 B 2
il 22 8 7] RIS IR 55 32 0L 7 Workday BT# ik (55
ae b, RS AL TSR BAL, AR AT/EE
b VININPS /NCITNECE YO N AT N: e 4] U Ee 2]
RSN NAE R o I L E 5/ X R Hl R4 T
RE AN 48 P £ [ R /3 DX i . AR 2
P ORI R ORI SNSRI KSR IR
Kot A far b

IR . HAF AT Bk, BREER R E S H
A 2 T] P A i L R R B Rl 0 1] 55 DL 6 31 2 T P A%
W R h) 32 B B A SEAAR BT R ) FLAR [ 5/
X A& WA 52 LSRRG, (RS2 R R 23 D 2 HE i
brEA RS RY . 0T LLEIE HRConnect@kla.com
BERTAT, DISREL IR EIA

Security for Your Personal Information

KLA wants you to feel confident about providing your
personal information through the online system. Your
submissions of information to Workday’s secure
server are protected by Hypertext Transfer Protocol
Secure (“HTTPS”) and Transport Layer Security (“TLS”)
technologies, utilized by many popular browsers to
help safeguard transmissions. These technologies
allow the use of encryption tools to protect
information transmitted between your computer and
Workday’s server. After Workday has received your
information, access to it is limited to employees with a
need to know.

While KLA strives to protect your personal
information, the Company cannot guarantee the
security of any information that you submit through
the online system, and you do so at your own risk. The
Company urges you to keep your username, password
and any other log-in credentials in a safe place as you
share responsibility for maintaining the confidentiality
of the information that you submit to the Company. It
is a good practice to sign off your account and close
your browser window when you have finished your
visit to our online system.
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Your Rights Personal

Information

with Respect to Your

You can access, update, or correct your profile
information by visiting the online system. Log in to
your “Candidate Homepage.” From this page under
My Account, you may update vyour contact
information. In Edit Account Settings, you may change
your email address. You may also make a request to
delete your information by sending an email to
HRConnect@kla.com. If you have any questions about
this privacy policy, please contact
HRConnect@kla.com.

Candidates for Positions in Europe. You have certain
rights with respect to your personal information,
subject to conditions set forth in applicable laws,
including the right to:

e access and receive a copy of your personal
information;

e require that the Company
inadequate, incomplete or
personal information about you;

rectify
incorrect

e object to the processing of your personal
information, on grounds relating to your
particular situation, when the processing is
based on the Company’s legitimate
interests. If you do object in these
circumstances, the Company will stop
processing your personal information unless
there is an overriding, compelling reason to
continue the processing or the processing is
necessary to establish, pursue or defend
legal claims;

e request that the Company erase your
personal information;

e request that the Company restrict the
processing of your personal information so
that it is stored but not otherwise
processed; and

e obtain from the Company, or to ask the
Company to send to a third party, a copy of
your personal information in electronic
form that you provided to the Company
with your consent or to undertake pre-
contractual measures.
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Lodging a complaint: You have the right to lodge a
complaint concerning the Company’s processing of
your personal information with the supervisory
authority where you live or work or where the alleged
violation occurred.

Withdrawing your consent:

You can contact the Company at HRConnect@kla.com
if you would like to withdraw your consent to the
Company’s use of your information to consider you for
future positions, disclosure, transfer, or other
processing of your personal information as described
in this Privacy Policy. Any withdrawal will not affect
the lawfulness of processing based on consent before
its withdrawal.

Additional information for California residents

This section describes our collection and use of
personal information about job candidates who are
California residents, and is intended to satisfy our
applicable notice requirements under the California
Consumer Privacy Act of 2018 (“CCPA”). While the
purposes for which we use personal information vary
depending on the circumstances, generally, we collect,
use and disclose the below categories of personal
information as described above in this privacy policy.

What is personal information? In this section,
“personal information” is any information that
identifies, relates to, describes, is reasonably capable
of being associated with, or could reasonably be
linked, directly or indirectly, with a particular
individual or household.

What isn’t covered by this section? This section does
not address or apply to our collection of personal
information, such as consumer credit reports and
background checks, publicly available data lawfully
made available from state or federal government
records, or other information that is exempt under the
CCPA. This section also does not apply to the personal
information we collect from employees or contractors.

Categories of personal information collected.
Generally, we collect the following categories of
personal information about you:

e Name, contact information and other
identifiers: identifiers such as a real name,
alias, postal address, phone number, unique
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personal identifier, online identifier,
Internet Protocol address, email address, or
other similar identifiers;

e Characteristics of protected classifications:
such as race, sex, gender or gender identity,
national origin, disability, military/veteran
status, and other characteristics of
protected classifications under California or
federal law;

electronic network
activity information: including browsing
history and information regarding your
interaction with an internet website or
application;

o Internet or other

o Geolocation data: precise geographic
location information about a particular
individual or device.;

e Education information: information about
education history or background; and.

e Employment history: professional
employment-related information.

or
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Changes to This Policy

The Company may change this Privacy Policy from
time to time in its sole discretion. If the Company
makes a material change to this Privacy Policy, the
Company will inform you by posting a notice on this
Site. Those changes will go into effect on the effective
date posted in the revised notice. The new policy will
apply to all current and past users of the online system
and to all information collected before the date of the
change, unless your consent is first required. The new
policy will replace any prior policies that are
inconsistent. Please check periodically for changes to
this Privacy Policy, and especially before you provide
any personal information to the Company. If the
Company will materially change how it uses, discloses
or otherwise processes your personal information, the
Company will contact you before doing so and obtain
your consent before using, disclosing or otherwise
processing your personal information other than as
described in this Privacy Policy.
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Contact us or our data protection officers

Please direct any questions, request for removal of
personal information, and comments or complaints

BRRBMNTRBMBE R, E

UAR I A B A BOR A AR T BE L BRI AS N A5
USRI BEF, i EERIEH T IR &

19


mailto:HRConnect@kla.com.

KL/AE=

you may have about this privacy policy to
HRConnect@kla.com.

You can also contact our Data Protection Officer
(“DPO”) or, in India, our grievance officer (where

available): please see above

HRConnect@kla.com.
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KLA Corporation Global Career Site Privacy Policy
NI'LIAN NIN'TA - N22172 NP IR - KLA Corporation

Welcome to the KLA Corporation Global Career Site
(the “Site”). KLA Corporation and its subsidiaries are
passionate about creating solutions that drive
progress and transform industries. Recruiting the right
talent is crucial to our goal of making technology
advancements.

We want to help you understand our practices
surrounding the collection, use and disclosure of your
personal information (also "information") that is
gathered during the recruitment process. Please
select one of the links below for available translations:

e  Chinese (Simplified)

e Hebrew
e Japanese
e Korean

If you require this privacy policy in a different
language, please contact us at HRConnect@kla.com.

This privacy policy addresses the following topics:

e  Your Consent

KLA Corporation @ 221737 771°1p7 IR? 0°%27 0°0112
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. HRConnect@kla.com-2 qwp
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e  Scope of this Privacy Policy W OPLI PP AT e
e Collection and Use of Your Personal 095w WK VTR WU 0K @
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e How the Company May Share Your Personal 095W WORT YRS NRY e
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® Retention of Your Personal Information 095w WK VTR AMDAR e
e |nternational Transfer of Your Personal 95w WORT VTS OFP NPT e
Information IR AN A N ITH e
e  Security for Your Personal Information A
® Your Rights with Respect to Your Personal | yow ypna nnpax >1mmn oy IR 0 Wwp N8 e
Information (DPO)
e Additional _Information  for _ California
Residents
e  Changes to this Policy
e Contact us or our data protection officers
Your Consent f=}abel-h]

You consent to the collection, use, disclosure, transfer
across borders to Companies and other entities
described herein, and other processing of your
personal information as set forth herein for the
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purposes of considering you for the position you
applied or other positions if your initial candidacy is
unsuccessful, as described below and for other
purposes set forth herein. Before you consent, please
read this privacy policy carefully.

Once you consent, your consent will continue to apply
unless you revoke your consent by contacting the
Company at HRConnect@kla.com.
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Scope of This Policy

The controller of information collected and used for
recruitment purposes is the KLA company that is
indicated as having posted the position (“KLA” or the
“Company”). A list of KLA companies and their contact
information is available here. This Privacy Policy
applies only to information collected and used for
recruitment purposes through the Company’s online
system and from other sources. The other sources
might include information that you provide other than
through the online system as well as information
obtained, for example, from prior employers,
educational institutions, other references, pre-
employment screening providers, and other sources.
This Privacy Policy does not apply to any other site or
page that the Company owns or operates. Other
Company sites have privacy policies specific to each
site.
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Collection and Use of Your Personal Information

The Personal Information KLA Collects

If you are interested in a job with the Company and
you choose to create an account through the
Company’s online system, you will have the
opportunity to complete an online profile and to
submit information to the Company. The personal
information collected through the Site includes your (i)
first and last name; (ii) contact information, including
postal address, email address, and telephone
number(s); (iii) work history; and (iv) educational
history. You are responsible for providing information
that is accurate, complete and up to date when you
submit it through the online system. If you apply for a
position, the Company may also collect personal
information about you from third parties, namely
work and educational history from prior employers,
educational institutions and other references, and to
the extent required or permitted under applicable law,
credit reports and criminal checks from pre-
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employment screening providers.
Please view the Cookie Policy to understand what
information the Company collects when you visit the

Site.

Sensitive Personal Information

If you apply for a position in the United States and
register your profile, you will have the opportunity to
provide information about your gender, race and
ethnic origin, disability, and veteran status in order for
KLA to conduct equal employment opportunity
monitoring and comply with federal contractor
obligations.

Whether you provide this information is entirely
voluntary. If you decline to provide this information,
your application(s) will not be affected in any way. If
you choose to provide this information, you consent
to the Company using it for equal employment
opportunity monitoring and reporting purposes. This
information will not be used to evaluate your
application for employment.

Except as described above, the Company will not
request or otherwise collect information about your
health, racial or ethnic origin, political opinions,
religious or philosophical beliefs, trade-union
membership, sexual orientation, your genetic
information or biometric information through the
online system during the application process unless
applicable law, as an exception, requires doing so.

The Company, or a third-party background check
company under contract with the Company, may
check criminal history records for information about
convictions, but only to the extent required or
permitted by law.

Why the Company Uses Your Personal Information

The Company will use the information collected about
you through the recruitment process to verify
eligibility for employment; evaluate your qualifications
for employment, education and work history; conduct
interviews, skills assessments and tests and assessing
same; and for related recruiting administration,
internal reporting and recordkeeping purposes, such
as to check references or to conduct pre-employment
screening or background checks. In addition, if you are
hired, the Company will maintain the information
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collected about you in the recruitment process for
purposes of facilitating the employment relationship,
as described in the relevant privacy notice for
employees. The Company will not use your personal
information to engage in automated decision-making.

If you are not hired for the position for which you
initially apply, the Company may - with your consent,
if consent is required - use the personal information to
evaluate your suitability for future job openings. Based
on that evaluation, the Company may contact you to
find out whether you are interested in applying for
new job openings.

The Company’s employees involved in the evaluation
of your application and, if you are hired, in the
administration of your employment relationship with
the Company will have access to your personal
information on a need-to-know basis.

Candidates for Positions outside Europe.

Where applicable data protection law requires a
lawful basis for collecting, using and otherwise
processing your personal information, the Company
relies on your consent to do so. The processing of your
personal information is necessary for the Company to
determine whether to enter into an employment
agreement with you. If you do not provide requested
information, the Company may not be able to consider
you for employment. In addition, the processing of
your personal information is necessary for the
Company to pursue its legitimate interests in
recruiting and hiring suitable personnel.

Candidates for Positions in Europe

We process your personal information for the
purposes described above on the following legal
bases:

e the processing is necessary for compliance
with a legal obligation to which the
Company is subject (verifying eligibility for
employment, and conducting pre-
employment screening or background
checks where required by EEA or UK law); or

e the processing is necessary in order to take
steps at your request prior to potentially
entering into an employment contract with
you (evaluating your qualifications for
employment, education and work history,
and related recruiting administration); or
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e the processing is necessary for the
legitimate interests pursued by the
Company in ensuring that it properly

evaluates candidates so that it hires persons
who are qualified and appropriate for the
position  (conducting interviews, skills
assessments and tests and assessing same;
preparing and sharing internal reporting and
recordkeeping), except if in light of
circumstances particular to you, the
Company’s interests are overridden by your
interests or fundamental rights and
freedoms that require protection of your
personal data.

You are required to provide information about your
employment eligibility under applicable law. If you do
not provide such information, the Company will not be
able to enter into an employment contract with you
and therefore will not consider you for employment. If
you do not provide other requested information, the
Company will not be able to assess your qualifications
and suitability for the position and may not be able to
assess your application or offer you a position.
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How the Company May Share Your Personal

Information

The Company will not sell, lease, or license your
personal information to any third party. There are
limited circumstances in which the Company may
share the information that you submit online with
third parties (and you hereby consent to transfer and
share of such information to such third parties), most
notably:

e with third party service providers. The
Company may, for example, retain a service
provider to host all or portions of this Site,
to help maintain and manage the
Company’s databases, to assist in the
recruiting process, or to conduct pre-
employment screening. Service providers
will be permitted to use your personal
information only for the purpose(s) for
which it was disclosed to them and in
accordance with the Company’s
instructions. Service providers generally will
be located in the United States or in the
country where you are applying for a
position;
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e with affiliated companies, such as
grandparent, parent and/or subsidiary
corporations, for their recruitment,

recordkeeping and/or reporting purposes;

e when required by law, such as when
responding to subpoenas, court orders,
legal process, a discovery request in civil
litigation, or a legitimate request by
government or regulatory authorities;

e if the Company believes that your actions
violate applicable law, or threaten the
rights, property, or safety of our Company
or others;

e if the Company sells some or all of its
business, the Company may disclose all of
the information that it has collected about
you to a purchaser or, in due diligence, to a
potential purchaser, but subject to a
confidentiality agreement.

The Company will make such disclosures in
compliance with applicable data protection laws.
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Retention of Your Personal Information

If the Company hires you, the information that you
submitted through the online system and the
information that is collected during the application
process may become part of your personnel file and
may be used to administer the employment
relationship and for related reporting and
recordkeeping purposes, as described in the
Company’s employee privacy policy. If you wish to
withdraw your application , you can do so at any time
by contacting the Company at HRConnect@kla.com.

The Company will retain information of candidates
who are not hired for the maximum retention period
permitted under applicable law, in particular until
there is no longer a legitimate business purpose for
retention (in particular to consider you for positions in
addition to the position(s) for which you initially
applied). For candidates for positions in Europe, Japan
and South Korea, information will be purged after one
year unless you consent that the Company can keep
your information for other positions.
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International Transfer of Your Personal Information
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The personal information that the Company collects
about you in the recruitment process will be
transferred to, and stored on, servers provided by
Workday, our recruitment service provider, whose
servers are located in the U.S. In addition, authorized
employees of the Company and/or affiliated
companies at locations outside the United States may
have access to your personal information as part of
the recruitment process. These countries may have
data protection laws less stringent than the laws of
your country. We protect your personal information
using a combination of protections, including relying
on laws and data transfer agreements.

Under the laws of the EU, Japan and lIsrael, transfers
between EU member states and Japan and transfers
between EU member states and Israel are subject to
adequate protection. Transfers to the United States or
other countries where the Company entities are
located are not subject to such protection but are
protected by standard contractual clauses approved
by the European Commission. You may obtain a copy
of those clauses by contacting us at
HRConnect@kla.com.
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Security for Your Personal Information

KLA wants you to feel confident about providing your
personal information through the online system. Your
submissions of information to Workday’s secure
server are protected by Hypertext Transfer Protocol
Secure (“HTTPS”) and Transport Layer Security (“TLS”)
technologies, utilized by many popular browsers to
help safeguard transmissions. These technologies
allow the use of encryption tools to protect
information transmitted between your computer and
Workday’s server. After Workday has received your
information, access to it is limited to employees with a
need to know.

While KLA strives to protect your personal
information, the Company cannot guarantee the
security of any information that you submit through
the online system, and you do so at your own risk. The
Company urges you to keep your username, password
and any other log-in credentials in a safe place as you
share responsibility for maintaining the confidentiality
of the information that you submit to the Company. It
is @ good practice to sign off your account and close
your browser window when you have finished your
visit to our online system.
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Your Rights Personal

Information

with Respect to Your

You can access, update, or correct your profile
information by visiting the online system. Log in to
your “Candidate Homepage.” From this page under
My Account, you may update vyour contact
information. In Edit Account Settings, you may change
your email address. You may also make a request to
delete your information by sending an email to
HRConnect@kla.com. If you have any questions about
this privacy policy, please contact
HRConnect@kla.com.

Candidates for Positions in Europe. You have certain
rights with respect to your personal information,
subject to conditions set forth in applicable laws,
including the right to:

e access and receive a copy of your personal
information;

rectify
incorrect

e require that the Company
inadequate, incomplete or
personal information about you;

e object to the processing of your personal
information, on grounds relating to your
particular situation, when the processing is
based on the Company’s legitimate
interests. If you do object in these
circumstances, the Company will stop
processing your personal information unless
there is an overriding, compelling reason to
continue the processing or the processing is
necessary to establish, pursue or defend
legal claims;

e request that the Company erase your
personal information;

e request that the Company restrict the
processing of your personal information so
that it is stored but not otherwise
processed; and

e obtain from the Company, or to ask the
Company to send to a third party, a copy of
your personal information in electronic
form that you provided to the Company
with your consent or to undertake pre-
contractual measures.
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Lodging a complaint: You have the right to lodge a
complaint concerning the Company’s processing of
your personal information with the supervisory
authority where you live or work or where the alleged
violation occurred.

Withdrawing your consent:

You can contact the Company at HRConnect@kla.com
if you would like to withdraw your consent to the
Company’s use of your information to consider you for
future positions, disclosure, transfer, or other
processing of your personal information as described
in this Privacy Policy. Any withdrawal will not affect
the lawfulness of processing based on consent before
its withdrawal.

YN TIOYY YAa aon weanh mar odb v ankn nwan
02°13 QPR NAPDRT MW PR L7720 270 9y 009w WoRT
JWRNNT NIV0IT 77930 197 ,200T12Y IR

:02NMO0T N>Wn
ax HRConnect@kla.com 777 71217 av awp 3% ¥»on
57 QIOW YN TN WIwh 25nno0a IR TIwnb 231x02
TV IN 772V 903 TNE LAYTNY MTWwR Y 0O0KR pwh
55 .7 N1PUID NPTR IRINAD L,D30W OWORT YRR DW IR
>199 0ONMIDT HY 0DANMA TIVA NPPIN DY WwIwn XY 0wn

nown

Additional information for California residents

This section describes our collection and use of
personal information about job candidates who are
California residents, and is intended to satisfy our
applicable notice requirements under the California
Consumer Privacy Act of 2018 (“CCPA”). While the
purposes for which we use personal information vary
depending on the circumstances, generally, we collect,
use and disclose the below categories of personal
information as described above in this privacy policy.

What is personal information? In this section,
“personal information” is any information that
identifies, relates to, describes, is reasonably capable
of being associated with, or could reasonably be
linked, directly or indirectly, with a particular
individual or household.

What isn’t covered by this section? This section does
not address or apply to our collection of personal
information, such as consumer credit reports and
background checks, publicly available data lawfully
made available from state or federal government
records, or other information that is exempt under the
CCPA. This section also does not apply to the personal
information we collect from employees or contractors.

Categories of personal information collected.
Generally, we collect the following categories of
personal information about you:

e Name, contact information and other
identifiers: identifiers such as a real name,
alias, postal address, phone number, unique
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personal identifier, online identifier,
Internet Protocol address, email address, or
other similar identifiers;

e Characteristics of protected classifications:
such as race, sex, gender or gender identity,
national origin, disability, military/veteran

status, and other characteristics of
protected classifications under California or
federal law;

e Internet or other electronic network
activity information: including browsing
history and information regarding your
interaction with an internet website or
application;

o Geolocation data: precise geographic

location information about a particular
individual or device.;

e Education information: information about
education history or background; and.

e Employment history: professional
employment-related information.

or
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Changes to This Policy

The Company may change this Privacy Policy from
time to time in its sole discretion. If the Company
makes a material change to this Privacy Policy, the
Company will inform you by posting a notice on this
Site. Those changes will go into effect on the effective
date posted in the revised notice. The new policy will
apply to all current and past users of the online system
and to all information collected before the date of the
change, unless your consent is first required. The new
policy will replace any prior policies that are
inconsistent. Please check periodically for changes to
this Privacy Policy, and especially before you provide
any personal information to the Company. If the
Company will materially change how it uses, discloses
or otherwise processes your personal information, the
Company will contact you before doing so and obtain
your consent before using, disclosing or otherwise
processing your personal information other than as
described in this Privacy Policy.

T NPITH DM

D HY NYY NYR T NPLID NPT DR NAWY MORWI 737207
NPT IR W VEAN 77a00 oX OTYRan anvy pw
TYTIT 01079 MYIAR2 2 By 239 YvTIn 372anm L7 N
APING 10°197 aY2 APINY 1010 MR DWW YW XA
55 DYy MmN awIna nerIan nIpnng avTIn2 aononnn
7RI 90 93 DINPAT N YW N2yl a2 ownnwnn
NATRIAN DONNA0T NWITI 10 OR RYR 1w 79I 2109 qORIW
a7 APRW DRTIP NPT DI 900N AwIna nrrIng 3o
T N1UND NPT DWW NV NYA P72 RIX TR 7102 AR
12 77pPR2 .72 AWHI WOR YTH 0°PD0n ONRY 197 115
7737 W TR R 12 IDIRT DR MR 1DINA 77207 7awn
77207 XN ,025W CWORT VTR DR IR DN N7V N
,WI°W 2197 0ONNO0R DX 2apm 0 anmwy 0% wp nony
ININAI 7297 ,039W WORT VTR DY NR 19IRA T IR 1)

AT NPYID HY 73A7 NPT

Contact us or our data protection officers

Please direct any questions, request for removal of
personal information, and comments or complaints

WP VTIAT NMLAR MR IV IR URY WP 1N

MINPN IR MY OWOR YT NI0AR Awpa ,a9RY 92 1197 RIX
5% 1 nrod nrrm o Sy oo%  neab nmwvn
. HRConnect@kla.com

30


mailto:HRConnect@kla.com

KL/AE=

you may have about this privacy policy to
HRConnect@kla.com.

You can also contact our Data Protection Officer
(“DPO”) or, in India, our grievance officer (where
available): please see above
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KLA Corporation Global Career Site Privacy Policy
KLA Corporation 72— X% U T7H A b, FTANR—KY I—

Welcome to the KLA Corporation Global Career Site
(the “Site”). KLA Corporation and its subsidiaries are
passionate about creating solutions that drive
progress and transform industries. Recruiting the right
talent is crucial to our goal of making technology
advancements.

We want to help you understand our practices
surrounding the collection, use and disclosure of your
personal information (also "information") that is
gathered during the recruitment process. Please
select one of the links below for available translations:

e  Chinese (Simplified)

e Hebrew
e Japanese
e Korean

If you require this privacy policy in a different
language, please contact us at HRConnect@kla.com.

This privacy policy addresses the following topics:

e  Your Consent
e  Scope of this Privacy Policy

e Collection and Use of Your Personal

Information

e How the Company May Share Your Personal
Information

e Retention of Your Personal Information
e |nternational of Your
Information

Transfer Personal

e  Security for Your Personal Information

e Your Rights with Respect to Your Personal

Information

e Additional
Residents

Information  for  California

e Changes to this Policy
e Contact us or our data protection officers
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Your Consent

You consent to the collection, use, disclosure, transfer
across borders to Companies and other entities
described herein, and other processing of your
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personal information as set forth herein for the
purposes of considering you for the position you
applied or other positions if your initial candidacy is
unsuccessful, as described below and for other
purposes set forth herein. Before you consent, please
read this privacy policy carefully.

Once you consent, your consent will continue to apply
unless you revoke your consent by contacting the
Company at HRConnect@kla.com.
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Scope of This Policy

The controller of information collected and used for
recruitment purposes is the KLA company that is
indicated as having posted the position (“KLA” or the
“Company”). A list of KLA companies and their contact
information is available here. This Privacy Policy
applies only to information collected and used for
recruitment purposes through the Company’s online
system and from other sources. The other sources
might include information that you provide other than
through the online system as well as information
obtained, for example, from prior employers,
educational institutions, other references, pre-
employment screening providers, and other sources.
This Privacy Policy does not apply to any other site or
page that the Company owns or operates. Other
Company sites have privacy policies specific to each
site.
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Collection and Use of Your Personal Information

The Personal Information KLA Collects

If you are interested in a job with the Company and
you choose to create an account through the
Company’s online system, you will have the
opportunity to complete an online profile and to
submit information to the Company. The personal
information collected through the Site includes your (i)
first and last name; (ii) contact information, including
postal address, email address, and telephone
number(s); (iii) work history; and (iv) educational
history. You are responsible for providing information
that is accurate, complete and up to date when you
submit it through the online system. If you apply for a
position, the Company may also collect personal
information about you from third parties, namely
work and educational history from prior employers,
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educational institutions and other references, and to
the extent required or permitted under applicable law,
credit reports and criminal checks from pre-
employment screening providers.

Please view the Cookie Policy to understand what
information the Company collects when you visit the

Site.

Sensitive Personal Information

If you apply for a position in the United States and
register your profile, you will have the opportunity to
provide information about your gender, race and
ethnic origin, disability, and veteran status in order for
KLA to conduct equal employment opportunity
monitoring and comply with federal contractor
obligations.

Whether you provide this information is entirely
voluntary. If you decline to provide this information,
your application(s) will not be affected in any way. If
you choose to provide this information, you consent
to the Company using it for equal employment
opportunity monitoring and reporting purposes. This
information will not be used to evaluate your
application for employment.

Except as described above, the Company will not
request or otherwise collect information about your

health, racial or ethnic origin, political opinions,
religious or philosophical beliefs, trade-union
membership, sexual orientation, your genetic

information or biometric information through the
online system during the application process unless
applicable law, as an exception, requires doing so.

The Company, or a third-party background check
company under contract with the Company, may
check criminal history records for information about
convictions, but only to the extent required or
permitted by law.

Why the Company Uses Your Personal Information

The Company will use the information collected about
you through the recruitment process to verify
eligibility for employment; evaluate your qualifications
for employment, education and work history; conduct
interviews, skills assessments and tests and assessing
same; and for related recruiting administration,
internal reporting and recordkeeping purposes, such

Hatbam CTREHSE
ET56000 £,

F K UL SRR A 3 2 L

YA MZT 7R LESEEICStICLY Pk
I IRERDUNEE SN DT OV T,
AR v—] TIHERLITEE W,

A A DN
KERNOBBIZIGE L a7 — LBk T 58
A, KA DNERESY S0 =4 ) v 72 E L,

W HEREAEE L L TCOEBLIETTE S L9
2. BE MR, AFE, Rk, BEE, BEEAX
TR ADEREIRU T DIHENDH Y 7,

ZOREWMERMET 2008 ) NI EBITEE T,
ZOEROEBBEESRTLTH, %@t@ﬁﬁ -7
%ﬁ&g’kiﬁbiﬁho:®kﬁ%ﬁ1bt
A, BAKSHSEDT =2 L 7 L#EEITH
:w_éﬁﬁx_ BHEHHAT D Z LICRELE
LB EINET, ZOEHIE, RKACKTHH7%
T DISEOFERIITFEH SN E A,

B OGAE & &, #AE BRI EB LT
%hfw@wmn nEm Tt A TYUHR AT
A VAT LR IR Lf%ﬁt®@% A@ B
. BUBMIE R, S8 - TF0EE, HEHE
~OMA, HERFER, Br - ARERZER L X
X OMIET D2 LiEH Y THA,

B FELTEH LRI LTI E=FTHLEM

A AL AVLIR IR R 2 A~ A IR e A

?Té’tﬁ%@i#ﬁ B EESREN,
TR0 LA TN DR TOHITVET,

L4203 & 72 e DIF N A 35 H )

AT, SRAT o & R & E U CUE L= A
. B ERI NS L O ORI ; .
HREDFAM ., Bk K ONF DRt 0 i ; B35
RANFR, WL, ko fE Wl i, #iE
WROMERFE - I13EH HIOD AT U »—,4/7/5’75.:}31
) OHMIERLET, balenEHINS
A Y3 AO T A CIE SN bR
BT oiEdE,. WEBERTORE S5 77 4
ISR EHEN TWA FETENBERE M
LT H2EHMTRE LET, bRTEOBAEHREZY
AR EE SN BERRECERNTHIZLiEH Y
FHA,

7 > %—

34


https://www.kla-tencor.com/cookie-policy.html
https://www.kla-tencor.com/cookie-policy.html
https://www.kla-tencor.com/cookie-policy.html

KL/AE=

as to check references or to conduct pre-employment
screening or background checks. In addition, if you are
hired, the Company will maintain the information
collected about you in the recruitment process for
purposes of facilitating the employment relationship,
as described in the relevant privacy notice for
employees. The Company will not use your personal
information to engage in automated decision-making.

If you are not hired for the position for which you
initially apply, the Company may - with your consent,
if consent is required - use the personal information to
evaluate your suitability for future job openings. Based
on that evaluation, the Company may contact you to
find out whether you are interested in applying for
new job openings.

The Company’s employees involved in the evaluation
of your application and, if you are hired, in the
administration of your employment relationship with
the Company will have access to your personal
information on a need-to-know basis.

Candidates for Positions outside Europe.

Where applicable data protection law requires a
lawful basis for collecting, using and otherwise
processing your personal information, the Company
relies on your consent to do so. The processing of your
personal information is necessary for the Company to
determine whether to enter into an employment
agreement with you. If you do not provide requested
information, the Company may not be able to consider
you for employment. In addition, the processing of
your personal information is necessary for the
Company to pursue its legitimate interests in
recruiting and hiring suitable personnel.

Candidates for Positions in Europe

We process your personal information for the
purposes described above on the following legal
bases:

e the processing is necessary for compliance
with a legal obligation to which the
Company is subject (verifying eligibility for
employment, and conducting pre-
employment screening or background
checks where required by EEA or UK law); or

e the processing is necessary in order to take
steps at your request prior to potentially
entering into an employment contract with

BT NGNS LB L CREM S e
Mol Ga, Yihix (AEREBEMF T LTS
BRI SRTEOREDOT) WEI - EANE#R
Z. ftk, RENDHTZRRES 3T 2 & 77 Otk
ZAHET 5 B CHEAT SRS Y £9, &
DRI FES & | YT FH =R NG ET D&
ENRHINEMHRTHIZD, HREICERT L2
ENRHY FET,

SR DIGFEDOFMICHE R T 2L HEXE L, &
7el= DMt & OREMBROEHICHEF T 5 Y
¥B (BFEIORIEPEAINTEER) X, LE
D DLLGAE, Bl ANIERIZT 7AW
L7,

3 — 8 v DS OIS Dt

T — 2 ik b A HRONSE, RO
O ALER R E ORISR D BB A, Ytk
X -0FN SN A~DOREIEILL F9, 4
RS T L RARKEESNE I 0 ERET D
72OIZiX, ST O ANFH OB L EE T,
WAEARRD HIERE BN RIS N WGA.
VISR T-OBAZREFT 52 N TE W
BRHY ET, WU AMOEELERICET S
EN 728 %2BRT 592 TH, YtIdb=o
TN ROMEE A2 VT UET,

S — 1y SN OIS DA
Lihid, EROBROZOIZ, UFIRTER
PUZEESNTH R OENIFHREZLHE L £

o UHNA I EMNREEBETT DD
EWThHDZE (EEA FHITEEOERE -
TSR &N D kS B R ORRGE R OVE A RO
A7) == T FE T HAEDE
W) ;i

o bl LIEMENEKRET DRI H T
DEFEITIEVFEE 258 U 5 7 D ITULBE A
VETHDLHZ L (BPTERK., FRED
TSR DFEAM Je OB 5 R NFHHS) 5 &
721

o I OEREN & TET LY e A &
JERT 5728, el 2 WIEICFEf L
BHAZIB W TIEY 2FTE 2B KT 5720
(RN KB THD L (. HEED
AEATG, RRER N OV O REATG 00 FEf ;P
WO G & A, TLERORE) o 22

35



KL/E=

you (evaluating your qualifications for
employment, education and work history,
and related recruiting administration); or

e the processing is necessary for the
legitimate interests pursued by the
Company in ensuring that it properly

evaluates candidates so that it hires persons
who are qualified and appropriate for the
position (conducting interviews, skills
assessments and tests and assessing same;
preparing and sharing internal reporting and
recordkeeping), except if in light of
circumstances particular to you, the
Company’s interests are overridden by your
interests or fundamental rights and
freedoms that require protection of your
personal data.

You are required to provide information about your
employment eligibility under applicable law. If you do
not provide such information, the Company will not be
able to enter into an employment contract with you
and therefore will not consider you for employment. If
you do not provide other requested information, the
Company will not be able to assess your qualifications
and suitability for the position and may not be able to
assess your application or offer you a position.
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How the Company May Share Your Personal

Information

The Company will not sell, lease, or license your
personal information to any third party. There are
limited circumstances in which the Company may
share the information that you submit online with
third parties (and you hereby consent to transfer and
share of such information to such third parties), most
notably:

e with third party service providers. The
Company may, for example, retain a service
provider to host all or portions of this Site,
to help maintain and manage the
Company’s databases, to assist in the
recruiting process, or to conduct pre-
employment screening. Service providers
will be permitted to use your personal
information only for the purpose(s) for
which it was disclosed to them and in
accordance with the Company’s
instructions. Service providers generally will
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be located in the United States or in the
country where you are applying for a

position;

e with affiliated companies, such as
grandparent, parent and/or subsidiary
corporations, for their  recruitment,

recordkeeping and/or reporting purposes;

e when required by law, such as when
responding to subpoenas, court orders,
legal process, a discovery request in civil
litigation, or a legitimate request by
government or regulatory authorities;

e if the Company believes that your actions
violate applicable law, or threaten the
rights, property, or safety of our Company
or others;

e if the Company sells some or all of its
business, the Company may disclose all of
the information that it has collected about
you to a purchaser or, in due diligence, to a
potential purchaser, but subject to a
confidentiality agreement.

The Company will make such disclosures in
compliance with applicable data protection laws.
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Retention of Your Personal Information

If the Company hires you, the information that you
submitted through the online system and the
information that is collected during the application
process may become part of your personnel file and
may be used to administer the employment
relationship and for related reporting and
recordkeeping purposes, as described in the
Company’s employee privacy policy. If you wish to
withdraw your application , you can do so at any time
by contacting the Company at HRConnect@kla.com.

The Company will retain information of candidates
who are not hired for the maximum retention period
permitted under applicable law, in particular until
there is no longer a legitimate business purpose for
retention (in particular to consider you for positions in
addition to the position(s) for which you initially
applied). For candidates for positions in Europe, Japan
and South Korea, information will be purged after one
year unless you consent that the Company can keep
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your information for other positions.
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International Transfer of Your Personal Information

The personal information that the Company collects
about you in the recruitment process will be
transferred to, and stored on, servers provided by
Workday, our recruitment service provider, whose
servers are located in the U.S. In addition, authorized
employees of the Company and/or affiliated
companies at locations outside the United States may
have access to your personal information as part of
the recruitment process. These countries may have
data protection laws less stringent than the laws of
your country. We protect your personal information
using a combination of protections, including relying
on laws and data transfer agreements.

Under the laws of the EU, Japan and Israel, transfers
between EU member states and Japan and transfers
between EU member states and Israel are subject to
adequate protection. Transfers to the United States or
other countries where the Company entities are
located are not subject to such protection but are
protected by standard contractual clauses approved
by the European Commission. You may obtain a copy
of those «clauses by contacting us at
HRConnect@kla.com.
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Security for Your Personal Information

KLA wants you to feel confident about providing your
personal information through the online system. Your
submissions of information to Workday’s secure
server are protected by Hypertext Transfer Protocol
Secure (“HTTPS”) and Transport Layer Security (“TLS”)
technologies, utilized by many popular browsers to
help safeguard transmissions. These technologies
allow the use of encryption tools to protect
information transmitted between your computer and
Workday’s server. After Workday has received your
information, access to it is limited to employees with a
need to know.

While KLA strives to protect your personal
information, the Company cannot guarantee the
security of any information that you submit through
the online system, and you do so at your own risk. The
Company urges you to keep your username, password
and any other log-in credentials in a safe place as you
share responsibility for maintaining the confidentiality
of the information that you submit to the Company. It

BABHROEX =V T 4

WL, BRI BLLTE Y TA VAT L%
U AR E RN 72 & e B TEY
*9, Workday DtF =7 « b— "= ZH 70
FHTLHERIZ. AROEWEL DT Z 0¥ TF|
&3 TV % HTTPS (Hypertext Transfer Protocol
Secure) T TNTLS (Transport Layer Security) %
ek vR#ESNTWEST, ZhbDT77 /R
D—it., btz a v o —HF — KO Workday @
Y= N—[TEEINLEREIRET DO
by — VDR ZFFA L CWET, Workday 73
RIZDIEHREZE L%, TOHFRIZT 7 EXT
ZXHLDIFNEFEIRET LML EOL HHEEEICIRS
nEJ,

KA 1B 72 DE NIEROREIZEDETH, H
HiExbl-NA G4 AT A EE L TEET
HETOEROEF 2V T IOV THRIETE
DbIFTIEHVEFA, THHEDOY ZZIZTEEL
TS, Hielid, Hrhicib T 2 EHR O
B MR T 2 TR L L BT TVET,

38



KL/E=

is a good practice to sign off your account and close
your browser window when you have finished your
visit to our online system.
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Your Rights Personal

Information

with Respect to Your

You can access, update, or correct your profile
information by visiting the online system. Log in to
your “Candidate Homepage.” From this page under
My Account, you may update vyour contact
information. In Edit Account Settings, you may change
your email address. You may also make a request to
delete your information by sending an email to
HRConnect@kla.com. If you have any questions about
this privacy policy, please contact
HRConnect@kla.com.

Candidates for Positions in Europe. You have certain
rights with respect to your personal information,
subject to conditions set forth in applicable laws,
including the right to:

e access and receive a copy of your personal
information;

rectify
incorrect

e require that the Company
inadequate, incomplete or
personal information about you;

e object to the processing of your personal
information, on grounds relating to your
particular situation, when the processing is
based on the Company’s legitimate
interests. If you do object in these
circumstances, the Company will stop
processing your personal information unless
there is an overriding, compelling reason to
continue the processing or the processing is
necessary to establish, pursue or defend
legal claims;

e request that the Company erase vyour
personal information;

e request that the Company restrict the
processing of your personal information so
that it is stored but not otherwise
processed; and

HRRT-DENEBRIZONTD BT DR

YHOF L TA TV AT AT Z7EALT, 7
T 4= ERICT VAL, B BIETDH I L
MNT& F£4, [cCandidate Homepage (fEMHHE D
B—2b_—=) ] el A4 LTLEEN, My
Account (%A T H T ) D= T, @KL
A2 BH TE £9, [Edit Account Settings (7
Ty MNREERE) 1T, A—NLT RLAEZEHET
X F9, ZDIEH>, HRConnect@kla.com |2 A —/L %
EELTOREOEREAIRT S L HERTH
L TEET, ZOTTANT—RY —ZDO0
TAIAYERIN S 535E 1%, HRConnect@kla.com (233
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e obtain from the Company, or to ask the
Company to send to a third party, a copy of
your personal information in electronic
form that you provided to the Company
with your consent or to undertake pre-
contractual measures.

Lodging a complaint: You have the right to lodge a
complaint concerning the Company’s processing of
your personal information with the supervisory
authority where you live or work or where the alleged
violation occurred.

Withdrawing your consent:

You can contact the Company at HRConnect@kla.com
if you would like to withdraw your consent to the
Company’s use of your information to consider you for
future positions, disclosure, transfer, or other
processing of your personal information as described
in this Privacy Policy. Any withdrawal will not affect
the lawfulness of processing based on consent before
its withdrawal.

o LREMBRT-OREE & HITERI T
EIZ L0 BT L= S 7= oA IE
WMOF L%, YD EE L XL+
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HEIEOH LS T : Bz, Sthick a2 d 727
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BB Y SRS S 2 LSLTAMERIDN D 0 97,
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BOGIEMICEZ RIFLERT A,

Additional information for California residents

This section describes our collection and use of
personal information about job candidates who are
California residents, and is intended to satisfy our
applicable notice requirements under the California
Consumer Privacy Act of 2018 (“CCPA”). While the
purposes for which we use personal information vary
depending on the circumstances, generally, we collect,
use and disclose the below categories of personal
information as described above in this privacy policy.

What is personal information? In this section,
“personal information” is any information that
identifies, relates to, describes, is reasonably capable
of being associated with, or could reasonably be
linked, directly or indirectly, with a particular
individual or household.

What isn’t covered by this section? This section does
not address or apply to our collection of personal
information, such as consumer credit reports and
background checks, publicly available data lawfully
made available from state or federal government
records, or other information that is exempt under the
CCPA. This section also does not apply to the personal
information we collect from employees or contractors.
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Categories of personal information collected.
Generally, we collect the following categories of
personal information about you:

e Name, contact information and other
identifiers: identifiers such as a real name,
alias, postal address, phone number, unique
personal identifier, online identifier,
Internet Protocol address, email address, or
other similar identifiers;

e  Characteristics of protected classifications:
such as race, sex, gender or gender identity,
national origin, disability, military/veteran
status, and other characteristics of
protected classifications under California or
federal law;

e Internet or other electronic network
activity information: including browsing
history and information regarding your
interaction with an internet website or
application;

o Geolocation data: precise geographic
location information about a particular
individual or device.;

e Education information: information about
education history or background; and.

e Employment history: professional
employment-related information.

or
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Changes to This Policy

The Company may change this Privacy Policy from
time to time in its sole discretion. If the Company
makes a material change to this Privacy Policy, the
Company will inform you by posting a notice on this
Site. Those changes will go into effect on the effective
date posted in the revised notice. The new policy will
apply to all current and past users of the online system
and to all information collected before the date of the
change, unless your consent is first required. The new
policy will replace any prior policies that are
inconsistent. Please check periodically for changes to
this Privacy Policy, and especially before you provide
any personal information to the Company. If the
Company will materially change how it uses, discloses
or otherwise processes your personal information, the
Company will contact you before doing so and obtain
your consent before using, disclosing or otherwise
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processing your personal information other than as
described in this Privacy Policy.

L. KT TANRN—RY o —@#SNOFTETH
el OENEREEA, BR, LT 5E5, &
RENLFEANCFEEZIEWN - LET,

Contact us or our data protection officers

Please direct any questions, request for removal of
personal information, and comments or complaints
you may have about this privacy policy to
HRConnect@kla.com.

You can also contact our Data Protection Officer
(“DPQ”) or, in India, our grievance officer (where

available): please see above

YUHERRZT—2RELTT7 4 —~DBEVE
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KLA Corporation Global Career Site Privacy Policy
KLA Corporation 2ZH S AIOIE HOIEE XML 3

Welcome to the KLA Corporation Global Career Site
(the “Site”). KLA Corporation and its subsidiaries are
passionate about creating solutions that drive
progress and transform industries. Recruiting the right
talent is crucial to our goal of making technology
advancements.

We want to help you understand our practices
surrounding the collection, use and disclosure of your
personal information (also "information") that is
gathered during the recruitment process. Please
select one of the links below for available translations:

e  Chinese (Simplified)

e Hebrew
e Japanese
e Korean

If you require this privacy policy in a different
language, please contact us at HRConnect@kla.com.

This privacy policy addresses the following topics:

e  Your Consent
® Scope of this Privacy Policy

e Collection and Use of Your Personal

Information

e How the Company May Share Your Personal
Information

e Retention of Your Personal Information

e |nternational Transfer of Your Personal
Information

e  Security for Your Personal Information

e Your Rights with Respect to Your Personal

KLA Corporation
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Information CHst 29
e Additional Information for  California
Residents
e  Changes to this Policy
e Contact us or our data protection officers
Your Consent Hole =9
You consent to the collection, use, disclosure, transfer | 2|5l= OF2H0ll D= LIS & ™A HAl
across borders to Companies and other entities | & J|E} (12 2R 2 510, JHOIFHE S £F, 0|
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purposes of considering you for the position you
applied or other positions if your initial candidacy is
unsuccessful, as described below and for other
purposes set forth herein. Before you consent, please
read this privacy policy carefully.

Once you consent, your consent will continue to apply
unless you revoke your consent by contacting the
Company at HRConnect@kla.com.

A K& 0l & IH
X240l CH B

-/

& A2 NAE HHO|

neE 2xoz =2 e
AIE JHeI= B ol JIEF CHE Melof S
o5kl ol = NS Melgas F
012 AIDI BHZELICH

HRConnect@kla.com @& &
H3|6HK = & Hole =

s -

Aoz 2t=g LIt

Scope of This Policy

The controller of information collected and used for
recruitment purposes is the KLA company that is
indicated as having posted the position (“KLA” or the
“Company”). A list of KLA companies and their contact
information is available here. This Privacy Policy
applies only to information collected and used for
recruitment purposes through the Company’s online
system and from other sources. The other sources

HIEE XMeldd A

e =8cz =8 € 08:He 322 Helkte
KLA SIAOIH, M2lXt2 EAIELICHOISH "KLA" &
= "dAM). KLA HEZAM £ 0S8 HEXH |52 o
JI0A 2olg = JASLICH = HEE MelSE
2 gAS 2ct AIA"N OE SXHUM HE =
Hoz +=8H1D 0l8Hs F20e HEELICH
CHE =X 0il= =2ctel AIAE=S Soll MSotAl &

0

— =1=] = = [
might include information that you provide other than j:p? —'j—l‘ap—;(;fﬂfg Oj\li_l iO; (/)\lli ﬁif' DL?L;
through the online system as well as information = e Al Al e 5 oA =
obtained, for example, from prior employers, Bt EXE2H 2= 825 Zatd = AsLILL =
educational institutions, other references, pre- HAIE Melgge A 270t HL 2Hot=
employment screening providers, and other sources. | CHE AFOIELE HIOIXIO = HE& X &2sULCH O
This Privacy Policy does not apply to any other site or | € 2/ At AIOIEOI= 2+ AIOIEE JHIEE Xl
page that the Company owns or operates. Other | & 0| J[USLICH
Company sites have privacy policies specific to each
site.
Collection and Use of Your Personal Information HoldE =& 2 0|8
The Personal Information KLA Collects KLA WM =&Gtl= I EE
If you are interested in a job with the Company and | 0tQF 2510} SAIQ} & Lots 210 2AI2 JHX
you choose to create an account through the | 1) cHAlO] 22101 A|AEIS S5 HES CHSQUCH
Company’s online system, you will have the 0 2p10 T2LS AMED SAN BES NS
opportunity to complete an online profile and to submit s J|5Z 2N = AQULICH AHOIEZ S5 279
information to the Company. The personal information MOIHB= (1) 012D A, (i) DB =4, 0|HY =4
collected through the Site includes your (i) first and al ;f; H-T;E nasroc’ﬂ 2k % ;4 o (i) 22 0|
last name; (ii) contact information, including postal | = 53} E2S T e ‘TH =, (i) =5 014,
address, email address, and telephone number(s); (iii) | (V) S8 S EZ2&ULIL. #ot= =2t AILBE S
work history; and (iv) educational history. You are | of S22 5 M=& Il I =otl) 2&6HH =& 32
responsible for providing information that is accurate, | £ M S0H0F &LICH A3t R0 XRdte 32
complete and up to date when you submit it through | St Al= M 3 AI22E 6L CHEH IR EE 2 &
the online system. If you apply for a position, the | st & ojopy (=2 0|® D83, DS J|2 L J|E
Com?any trt?_a()j/ alsci_collect pelrsonal Iinfo:jma(tjion ?bou} 2D NSRS 22 012 L 5t2) siY BB
you from third parties, namely work and educationa — oL 4o
history from prior employers, educational institutions A gfoDﬂj dggZ%Tl tHl Ol}\—l }\p&;:’;g /il
and other references, and to the extent required or AFRISHESH A8 2N X S2 35 =2lS
permitted under applicable law, credit reports and @S =+ ASLILL
criminal checks from pre-employment screening
providers. Holot AIOIEE 2Ee I EAIHM =&ot= &8
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Please view the Cookie Policy to understand what
information the Company collects when you visit the
Site.

Sensitive Personal Information

If you apply for a position in the United States and
register your profile, you will have the opportunity to
provide information about your gender, race and ethnic
origin, disability, and veteran status in order for KLA
to conduct equal employment opportunity monitoring
and comply with federal contractor obligations.

Whether you provide this information is entirely
voluntary. If you decline to provide this information,
your application(s) will not be affected in any way. If
you choose to provide this information, you consent to
the Company using it for equal employment
opportunity monitoring and reporting purposes. This
information will not be used to evaluate your
application for employment.

Except as described above, the Company will not
request or otherwise collect information about your
health, racial or ethnic origin, political opinions,
religious or philosophical beliefs, trade-union
membership, sexual orientation, your genetic
information or biometric information through the
online system during the application process unless
applicable law, as an exception, requires doing so.

The Company, or a third-party background check
company under contract with the Company, may check
criminal history records for information about
convictions, but only to the extent required or
permitted by law.

Why the Company Uses Your Personal Information

The Company will use the information collected about
you through the recruitment process to verify eligibility
for employment; evaluate your qualifications for
employment, education and work history; conduct
interviews, skills assessments and tests and assessing
same; and for related recruiting administration, internal
reporting and recordkeeping purposes, such as to check
references or to conduct pre-employment screening or
background checks. In addition, if you are hired, the
Company will maintain the information collected about
you in the recruitment process for purposes of
facilitating the employment relationship, as described
in the relevant privacy notice for employees. The
Company will not use your personal information to
engage in automated decision-making.
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If you are not hired for the position for which you
initially apply, the Company may - with your consent,
if consent is required - use the personal information to
evaluate your suitability for future job openings. Based
on that evaluation, the Company may contact you to
find out whether you are interested in applying for new
job openings.

The Company’s employees involved in the evaluation
of your application and, if you are hired, in the
administration of your employment relationship with
the Company will have access to your personal
information on a need-to-know basis.

Candidates for Positions outside Europe.

Where applicable data protection law requires a lawful
basis for collecting, using and otherwise processing
your personal information, the Company relies on your
consent to do so. The processing of your personal
information is necessary for the Company to determine
whether to enter into an employment agreement with
you. If you do not provide requested information, the
Company may not be able to consider you for
employment. In addition, the processing of your
personal information is necessary for the Company to
pursue its legitimate interests in recruiting and hiring
suitable personnel.

Candidates for Positions in Europe
We process your personal information for the purposes
described above on the following legal bases:

e the processing is necessary for compliance
with a legal obligation to which the
Company is subject (verifying eligibility for
employment, and conducting pre-
employment screening or background
checks where required by EEA or UK law); or

e the processing is necessary in order to take
steps at your request prior to potentially
entering into an employment contract with
you (evaluating your qualifications for
employment, education and work history,
and related recruiting administration); or

e the processing is necessary for the
legitimate interests pursued by the
Company in ensuring that it properly

evaluates candidates so that it hires persons
who are qualified and appropriate for the
position (conducting interviews, skills
assessments and tests and assessing same;
preparing and sharing internal reporting and
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recordkeeping), except if in light of | @B Z 252 N HWASZ Dotk £H U
circumstances particular to you, the | C}. FotJI QAESHHE FEE MB0HA L2 &=
Company’s interests are overridden by your | Gt Al= 2519 =20 CHEt XA MENHS T}
interests or fundamental rights and | st & g9iom 259 XNIMNEZE HIISHAH L 50
freedoms that require protection of your | 22 26K 28 25 ASLICH
personal data.
You are required to provide information about your
employment eligibility under applicable law. If you do
not provide such information, the Company will not be
able to enter into an employment contract with you and
therefore will not consider you for employment. If you
do not provide other requested information, the
Company will not be able to assess your qualifications
and suitability for the position and may not be able to
assess your application or offer you a position.
How the Company May Share Your Personal | &AIS JHQIAE 2 9
Information
_ _ SHAHE P{5tel DHOIF B S R 3 KON BHOH, CH
The Com_pany WI“ not sell, Ie_ase, or license your = 2I0lMAZ BO6HK LSLICH HBHEQ A
p_er§onal _mformatlon to any _thlrd party. There are SHOIA SIAFS BH0F 2210102 NSt Ru=
limited circumstances in which the Company may hoa A o]~ L o oo
share the information that you submit online with third AI'3 Xt oTTE T o MeE LItH=Iol= = _H clas
parties (and you hereby consent to transfer and share of Of et oleist 32 M3 AM0IH &0t &7
such information to such third parties), most notably: ote O s28). J18 ==& et Alg2 Ust
2 &L
e with third party service providers. The
Company may, for example, retain a service o Ml 33X AHIA HZ2X0HAH HZotes &
provider to host all or portions of this Site, S HUAIE HE S 2 AMOIEQ A =
to help maintain and manage the = A== S AL, SAFS Hl0IFH
Company’s databases, to assist in the HIOIAZ SX L 22|50, HE T2 A
recruiting process, or to conduct pre- AZ XSG, APR DR /\'/\PE 2 5
er'nployment screening. Service providers 511 $|6._ A H| A HIJ—XP 2 |28 &
orma v for the purpose(s) for NEol he BNE Smoze Ao
which it was disclosed to them and in MOIRBZ AFRE £ oL |Ch MH|A
accordance with the Company’s HI;—XOP_‘:EO' Ul-;:; ig DT; T ;U_P
instructions. Service providers generally will SAe =e e ) = S
be located in the United States or in the SALE X0t X} ot =IH0ll ?IXI &L
country where you are applying for a Ch.
position;
e MEINEEHRY/ET=E2NSHES Al
e with affiliated companies, such as SoA H/E= RSIARE 22 H S AL
grandparent, parent and/or subsidiary A HBot= E=2.
corporations, for their recruitment,

recordkeeping and/or reporting purposes;

e when required by law, such as when
responding to subpoenas, court orders,
legal process, a discovery request in civil
litigation, or a legitimate request by
government or regulatory authorities;
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otd s A ettt Btetol= B2
e if the Company believes that your actions
violate applicable law, or threaten the o CHAIDI ARl 28 = M2 USG5
rights, property, or safety of our Company = &%, dAl=E Hot22H =&st 2
or others; HEE 200010 ZSIHctALE, A It
HOA ZME 200000 SHE = U
e if the Company sells some or all of its SLICH G 012 X H ekl HSLICt
business, the Company may disclose all of
the information that it has collected about | cfA\l= S IR EE S HES =250 025
you to a purchaser or, in due diligence, to a DAIZ & AL}
potential purchaser, but subject to a
confidentiality agreement.
The Company will make such disclosures in
compliance with applicable data protection laws.
Retention of Your Personal Information HoIEBe B&
If the Company hires you, the information that you | ¢t A1D} 2512 DE6l= AL, A6 22101 AlA
submitted through  the online ~system and the | eig s5 yzs gee M@ Y S0 +TE I
information that is collected during the application Hs 2510 OIAl J|2 MU0 AT} = A 9O
process may become part of your personnel file and CUT}OI 1o ‘;Hom o J'H;;F;OI S D?ET[ﬁA_T
may be used to administer the employment relationship | /"= &&= A=<= el == -
and for related reporting and recordkeeping purposes, =3
as described in the Company’s employee privacy | A 2cl, 28 210 H JIE 22 SHO=R
policy. If you wish to withdraw your application , you | A& £ USLICH XNRAHE E3loldH AHAHE
can do so at any time by contacting the Company at | X| HRConnect@kla.com @2 25} Al J| B} &FLICH
HRConnect@kla.com.
. N . . A= ofle HEON et sisS= el LHOIA JHE!
TT]e Compan;tq_ w(;llf ret:lhm mfo_rmatlon toft_candlda_te(sj NE HO= o5 MU OOA0 2X(| CAE
who are not hired for the maximum retention perio - _
permitted under applicable law, in particular untiFthere v DH(_I (5ol H_%Oﬂ Al %_ﬂE &_g 20l THE 55
is no longer a legitimate business purpose for retention Off CHoW M &= ot S Aol <o), UEEIX &2
(in particular to consider you for positions in addition | A& X2l 28 ER&eLILL =g, €&, &= W
to the position(s) for which you initially applied). For | 220 X &8 XX B, AN THE 2L
candidates for positions in Europe, Japan and South | X|2 2 Q8 26tQ BEE Bas 2= =
Korea, information will be purged after one year unless | o511 o2 otCad, 1 & S0 H2JFARELICH
you consent that the Company can keep your
information for other positions.
International  Transfer of Your Personal | JJQIAE Ol 22|0|&
Information
) . AL THE HEOUA Hotoll CHoll =& dt= el
The persopal mformqtlon that the Cc_nmpany collects XM= CALS THE AHIA M2 KO Workday It Kl
about you in the recruitment process will be transferred D= MHIZ 1RSI D MES H0I0], 0] Abls
to, and stored on, servers provided by Workday, our =l o T| &0 O & CHAL Qljcc = =2 o
recruitment service provider, whose servers are located OI=0il #1XIoH ASLITH 'f’M =/E£= 0= O|_<_B| 2l
in the U.S. In addition, authorized employees of the X0 = HS AL dsto] F0HE HAE2 WE
Company and/or affiliated companies at locations | &2l L2Z 2ot2 HAI L0 E2E = US
outside the United States may have access to your | LICH Ol218t =2Jl0 A= Aot 2 I EE &
personal information as part of the recruitment process. | SHB[} & 21248 & US|L|CH QA= HHE 2 2
These countries may have data protection laws less | o oA HotS Za6I0 (] JIA B =2 &

stringent than the laws _of your country. We protect BH5101 JOIR 2= B S 3|},
your personal information using a combination of
protections, including relying on laws and data transfer
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agreements.

Under the laws of the EU, Japan and lIsrael, transfers
between EU member states and Japan and transfers
between EU member states and Israel are subject to
adequate protection. Transfers to the United States or
other countries where the Company entities are located
are not subject to such protection but are protected by
standard contractual clauses approved by the European
Commission. You may obtain a copy of those clauses
by contacting us at HRConnect@kla.com.
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Security for Your Personal Information

KLA wants you to feel confident about providing your
personal information through the online system. Your
submissions of information to Workday’s secure server
are protected by Hypertext Transfer Protocol Secure
(“HTTPS”) and Transport Layer Security (“TLS”)
technologies, utilized by many popular browsers to
help safeguard transmissions. These technologies allow
the use of encryption tools to protect information
transmitted between your computer and Workday’s
server. After Workday has received your information,
access to it is limited to employees with a need to
know.

While KLA strives to protect your personal
information, the Company cannot guarantee the
security of any information that you submit through the
online system, and you do so at your own risk. The
Company urges you to keep your username, password
and any other log-in credentials in a safe place as you
share responsibility for maintaining the confidentiality
of the information that you submit to the Company. It
is a good practice to sign off your account and close
your browser window when you have finished your
visit to our online system.
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Your Rights with Respect to Your Personal
Information

You can access, update, or correct your profile
information by visiting the online system. Log in to
your “Candidate Homepage.” From this page under My
Account, you may update your contact information. In
Edit Account Settings, you may change your email
address. You may also make a request to delete your

information by  sending an email to
HRConnect@kla.com. If you have any questions
about this privacy policy, please contact

HRConnect@kla.com.

Candidates for Positions in Europe. You have certain
rights with respect to your personal information,
subject to conditions set forth in applicable laws,
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including the right to: AlE 22400 et SHet A2l E 2= ELICHL
® access and receive a copy of your personal e JIQIMEO AIEES M50 24l

information;

[ )
0
=
=2
4
ol
=)

|
e require that the Company rectify SIHL BXsts JHoRBEZ A|®S A
inadequate, incomplete or incorrect =29x
personal information about you;

o XMc2lJl ZAS HES 010l Jl=5t=
e object to the processing of your personal 2o F5to] SX AED BEE 22
|nformat|on-, on- grounds relating tO.VOLfr 2450 JHOIE S 2|0 BHH 025 AF
e it | 3001 %op1 a3 58 o=
: . : oled s Aot B2 HAte Aote
interests. If you do object in these B i -
circumstances, the Company will stop MHS= I—I_EI% §9§L|_ﬂ <, t‘—l‘“ﬂ &
processing your personal information unless & MII, F+ E= S0l floi S
there is an overriding, compelling reason to MelE A=oh0F ot HLE ol e Xeldt &
continue the processing or the processing is REt SR 0I7I U= dRE= oY
necessary to establish, pursue or defend LIC}.
legal claims;

A0 AHotel JHIEEE AMHNotES
e request that the Company erase your Lops!
personal information;

ot

o OIS HAEEI MEEHU UE SH2

e request that the Company restrict the 2 H2D K LE=2 CAY B8 Hel2
processing of your personal information so MEHel = 212 o F
that it is stored but not otherwise
processed; and o SIS SOOI M2t L= AFE HY =X
£ 0/&at)| fI5tH A0 M=S8F ot
e obtain from the Company, or to ask the O] OIS AIES MAE UAOR o
Company to send to a third party, a copy of ANZ2EE MZEHL, M 3 ROH &K
your personal information in electronic S 2 BYCE QX
form that you provided to the Company
with your consent or to undertake Pre” | sor e m4: Pt DAl HAIFE HElY) B
ot S0t MM E S A6t HUL 2FR06HALE 2
Lodging a complaint: You have the right to lodge a ehs2t MIIE A0t aetE 25 =0l Ml
complaint concerning the Company’s processing of & AcJt AsLIT
your personal information with the supervisory
authority where you live or work or where the alleged | 2| 23|
violation occurred. = HIEE Mel2E0 £ Hotel &= MR
. . K&, 20, 0l £= JIEt Aot JHQIEE XMelE
Withdrawing your consent it Alel M 0120 (e SO/ H3lohe e
You can contact the Company at HRConnect@kla.com HRConnect@kla.com 22 A0l SH2ftAID] BIHE
if you would like to withdraw your consent to the o .= — = =
Company’s use of your information to consider you for l_" E_L 0E == ’é"g_lof | Ej()ﬂ Sas HEes
future positions, disclosure, transfer, or other | & Xcl2 M L0 SE = 0IXIX FSLICL

processing of your personal information as described in
this Privacy Policy. Any withdrawal will not affect the
lawfulness of processing based on consent before its
withdrawal.

b

Additional information for California residents HZLIOt HF=NE RS FIOLEE
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This section describes our collection and use of
personal information about job candidates who are
California residents, and is intended to satisfy our
applicable notice requirements under the California
Consumer Privacy Act of 2018 (“CCPA”). While the
purposes for which we use personal information vary
depending on the circumstances, generally, we collect,
use and disclose the below categories of personal
information as described above in this privacy policy.

What is personal information? In this section,
“personal information” is any information that
identifies, relates to, describes, is reasonably capable of
being associated with, or could reasonably be linked,
directly or indirectly, with a particular individual or
household.

What isn’t covered by this section? This section does
not address or apply to our collection of personal
information, such as consumer credit reports and
background checks, publicly available data lawfully
made available from state or federal government
records, or other information that is exempt under the
CCPA. This section also does not apply to the personal
information we collect from employees or contractors.

Categories of personal information collected.
Generally, we collect the following categories of
personal information about you:

e Name, contact information and other
identifiers: identifiers such as a real name,
alias, postal address, phone number, unique
personal identifier, online identifier,
Internet Protocol address, email address, or
other similar identifiers;

e  Characteristics of protected classifications:
such as race, sex, gender or gender identity,
national origin, disability, military/veteran
status, and other characteristics of
protected classifications under California or
federal law;

e Internet or other electronic network
activity information: including browsing
history and information regarding your
interaction with an internet website or
application;

e Geolocation data: precise geographic
location information about a particular
individual or device.;
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e Education information: information about
education history or background; and.

e Employment history: professional or
employment-related information.

Changes to This Policy

The Company may change this Privacy Policy from
time to time in its sole discretion. If the Company
makes a material change to this Privacy Policy, the
Company will inform you by posting a notice on this
Site. Those changes will go into effect on the effective
date posted in the revised notice. The new policy will
apply to all current and past users of the online system
and to all information collected before the date of the
change, unless your consent is first required. The new
policy will replace any prior policies that are
inconsistent. Please check periodically for changes to
this Privacy Policy, and especially before you provide
any personal information to the Company. If the
Company will materially change how it uses, discloses
or otherwise processes your personal information, the
Company will contact you before doing so and obtain
your consent before using, disclosing or otherwise
processing your personal information other than as
described in this Privacy Policy.

Contact us or our data protection officers

Please direct any questions, request for removal of
personal information, and comments or complaints you
may have about this privacy policy to
HRConnect@kla.com.

You can also contact our Data Protection Officer
(“DPO”) or, in India, our grievance officer (where

available): please see above
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